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Feedback for Overall Institute and Academic process
For the Academic Year 2019-2020
Sr No. Particulars/Name Average Score
1 Relevance to Curriculum 9
2 Suitability of Curriculum 8.8
3 Proficiency in Content 9.2
4 Knowledge of Subjects 9
5 Collaboration Skill Level 9
6 Communication Competence 9.2
7 Organization Effectiveness 8.9
Overall Average 9.0
Analysis
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e Relevance to Curriculum 9:

A score of 9 indicates that the individual's academic background is highly relevant to the job
or field they are applying for. This suggests that the candidate has studied subjects that directly
align with the requirements of the role, which is very attractive to employers. It implies that
the candidate can bring in-depth knowledge and skills that are immediately applicable.

e Suitability of Curriculum 8.8:

This score suggests that the individual's coursework is very suitable for the job or field, with
minor areas where additional adaptation or learning might be beneficial. Overall, it indicates a
strong alignment between the candidate's education and the demands of the role, reflecting a
solid foundation in relevant areas.

e Proficiency in Content 9.2:

A score of 9.2 indicates an exceptional level of proficiency in the subjects studied. This implies
that the individual not only understands the theoretical concepts but also possesses practical
skills and knowledge that exceed typical expectations. Employers would see this as a strong
indicator of the candidate's capability to perform tasks at a high level of competence.

e Knowledge of Subjects 9:

This score reflects a comprehensive understanding of the core subjects relevant to the field or
job. It suggests that the individual has a thorough grasp of fundamental principles and theories,
which is crucial for applying knowledge effectively and adapting to new challenges within
their area of expertise.

e Collaboration Skill Level 9:

A score of 9 indicates excellent collaboration skills. This suggests that the individual can work

effectively with others, contribute positively to team efforts, and foster a productive working
environment. Strong collaboration skills are highly valued as they promote teamwork,
innovation, and organizational cohesion.

e Communication Competence 9.2:

Similarly, a score of 9.2 in communication competence indicates exceptional proficiency in
both verbal and written communication. This suggests that the individual can articulate ideas
clearly, listen attentively, and convey information effectively across various mediums. Strong
communication skills are essential for building relationships, influencing stakeholders, and
achieving organizational goals.

e Organization Effectiveness 8.9: This score reflects the individual's ability to organize tasks,
manage responsibilities efficiently, and meet deadlines consistently. It suggests that the
candidate is well-structured, reliable, and capable of handling multiple priorities effectively.
Employers value organizational effectiveness as it contributes to overall productivity and

operational success.
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