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EMPLOYER FEEDBACK ANALYSIS 2018-19

Feedback for Overall Institute and Academic process
For the Academic Year 2018-2019
Sr No. Particulars/Name Average Score
1 Relevance to Curriculum 8.7
2 Suitability of Curriculum 8.5
3 Proficiency in Content 8.6
4 Knowledge of Subjects 8.1
5 Collaboration Skill Level 8.9
6 Communication Competence 9
7 Organization Effectiveness 8.7
Overall Average 8.6
Analysis

Average Score

7.6 7.8 8 8.2 8.4 8.6 8.8 9 92
® 7 Overall Average ® 7 Organization Effectiveness M 6 Communication Competence
# 5 Collaboration Skill Level H 4 Knowledge of Subjects 3 Proficiency in Content

1 2 Suitability of Curriculum 1 Relevance to Curriculum




e Relevance to Curriculum 8.7:

This indicates that the curriculum or coursework studied by the individual is highly relevant
to the job or field they are inquiring about. Employers see this as a positive attribute because it
suggests the candidate has acquired knowledge and skills that directly apply to their role.

e Suitability of Curriculum 8.5:

This suggests that the curriculum studied by the individual is suitable for the job or role in
question, but perhaps not as perfectly matched as in the case of "Relevance." It implies that
while the coursework is appropriate, there may be some areas where additional learning or
adaptation is needed.

e Proficiency in Content 8.6:

This criterion indicates that the individual has demonstrated a good level of proficiency in the
content covered by their education or training. Employers see this as a positive sign that the
candidate has mastered the necessary knowledge and skills.

o Knowledge of Subjects 8.1:

This suggests that the individual possesses a solid understanding of the subjects relevant to
their field or job. While the score is slightly lower compared to other criteria, it still indicates
competence and understanding in the core subjects required for the role.

e (Collaboration Skill Level 8.9:

This high score indicates that the individual has strong collaboration skills, which are highly
valued in many workplaces. It suggests that the candidate can work effectively with others,
contribute to team efforts, and communicate well within a collaborative environment.

e Communication Competence 9:

A score of 9 in communication competence indicates that the individual excels in
communication skills. This is crucial as effective communication is essential in virtually all
roles and industries, demonstrating the ability to convey ideas clearly, listen actively, and
engage effectively with others.

e Organization Effectiveness 8.7:

This score indicates that the individual is effective in organizing their work and tasks.
Employers value organizational skills as they contribute to efficiency, productivity, and the
ability to meet deadlines consistently.




