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ALUMNI FEEDBACK ANALYSIS
2018-2019

Feedback for Overall Institute and Academic process
For the Academic Year 2018-19
Sr No. Particulars/Name Average Score
1 Admission Procedure 8
2 Fee Structure 8.5
3 Environment 9
4 Infrastructure & Lab Facilities 8.5
5 Faculty 8.5
6 Project Guidance 8
7 Quality of Support Material 9
8 Training & Placement 8
9 Library 9.5
10 | Canteen Facilities 8
11 | Hostel Facilities 8.5
12 | Overall Rating of the Institute 8
13 | Alumni Association/Network of old friends 8.5
Overall Average 8.5
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e Overall Satisfaction:

The overall average score for the alumni feedback is 8.5. This indicates a generally high level
of satisfaction among alumni with various aspects of the institute and academic process.

e Admission Procedure:

The admission procedure received a score of 8.0. This indicates a satisfactory level but also
suggests that there might be room for improvement in making the admission process smoother
or more efficient.

e Fee Structure:

The fee structure was rated at 8.5. This score reflects a good level of satisfaction, implying
that the alumni found the fee structure reasonable and manageable.

e Environment:

The environment of the institute received a high score of 9.0. This suggests that the alumni
were very satisfied with the overall environment, which includes aspects such as campus
atmosphere, culture, and general ambiance.

e Infrastructure & Lab Facilities:

Infrastructure and lab facilities also scored 8.5, indicating that the alumni were quite satisfied
with the physical and technical resources provided by the institute.

e Faculty:

The faculty was rated at 8.5. This reflects a strong satisfaction level, suggesting that the
alumni appreciated the quality of teaching and expertise of the faculty members.

e Project Guidance:

Project guidance received a score of 8.0. While this is a satisfactory score, it indicates that
there may be opportunities to enhance the support and guidance provided for student projects.

e  Quality of Support Material:

The quality of support material was rated highly-at 9.0. This suggests that the alumni found
the study materials and resources provided by the institute to be very helpful and of high
quality.




e Training & Placement:

Training and placement services received a score of 8.0. While satisfactory, this score indicates
potential for improving the effectiveness and support of the institute's training and placement
services.

e Library:

The library received the highest score of 9.5. This indicates that the alumni were extremely
satisfied with the library facilities, likely due to the availability of resources, accessibility,
and overall support provided by the library.

e Canteen Facilities:

Canteen facilities were rated at 8.0. This suggests that while the canteen services were
satisfactory, there is room for improvement in terms of food quality, variety, or service.

e Hostel Facilities:

Hostel facilities scored 8.5, indicating a good level of satisfaction among those who utilized
these services. This score reflects well on the living conditions, amenities, and overall
management of hostel facilities.

e Overall Rating of the Institute:

The overall rating of the institute was 8.0. This reflects a generally positive perception but
also suggests that there are areas where the institute can further enhance the student
experience.

e Alumni Association/Network of Old Friends:

The alumni association and network of old friends received a score of 8.5. This indicates that
the alumni found value in the association and networking opportunities provided, suggesting
a strong and supportive alumni community.
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STUDENT FEEDBACK ANALYSIS
2018-2019

Feedback for Overall Institute and Academic process
For the Academic Year 2018-2019

- MBA-I MBA-II

No. Particulars/Name Average Average
Score Score

1 Library Facilities (Online) 8 9

2 Online Platforms Facilities (Microsoft Teams/Zoom) 8.5 9.5

3 Internal Assessment 8.4 9

4 Internal Exam Conduction 9 8.5

5 Academic Content of the course taught 8.5 8

6 SIP Guidance by Teachers 8 8.4

7 Online Guest Lecture/Webinar 8.5 8.5

8 Reputation of Institute in Corporate Sector 9 9

9 Exposure to Corporate Sector 9 9

10 | Academic Reputation 8 8.3

11 | Coordination of Admin staff Members 8.5 8

12 | Extra-Curricular Activities 8.5 9

13 | Academic Environment 8 8

Overall Average 8.5 8.63
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e Overall Satisfaction:

The overall average scores for MBA-I and MBA-II students for the academic year 2018-2019
are 8.5 and 8.63 respectively. This indicates a slightly higher satisfaction level among MBA-1I
students compared to MBA-I students.

e Library Facilities (Online):

MBA-I students rated the online library facilities at 8.0, while MBA-II students rated them
higher at 9.0. This 1.0-point difference suggests that MBA-II students were significantly more
satisfied with the online library facilities.

e Online Platforms Facilities (Microsoft Teams/Zoom):

The satisfaction score for online platform facilities is 8.5 for MBA-I students and 9.5 for
MBA-II students. The 1.0-point increase for MBA-II indicates a greater satisfaction,
suggesting that MBA-II students found the online platforms more effective or user-friendly.

e Internal Assessment:

MBA-I students gave a score of 8.4, while MBA-II students rated it at 9.0. The 0.6-point
difference suggests that MBA-II students were more satisfied with the internal assessment
process compared to MBA-I students.

e Internal Exam Conduction:

MBA-I students rated internal exam conduction at 9.0, while MBA-II students rated it slightly
lower at 8.5. The 0.5-point decrease indicates that MBA-II students were somewhat less
satisfied with the exam conduction.

e Academic Content of the Course Taught:

MBA-I students rated the academic content at 8.5, while MBA-II students rated it lower at 8.0.
This 0.5-point decrease suggests that MBA-II students were slightly less satisfied with the
academic content.

e SIP Guidance by Teachers:

MBA-I students rated SIP guidance by teachers at 8.0, while MBA-II students rated it slightly
higher at 8.4. The 0.4-point increase suggests that MBA-II students were somewhat more
satisfied with the SIP guidance.

e Online Guest Lecture/Webinar:

Both MBA-I and MBA-II students rated online guest lectures/webinars equally at 8.5. This
identical rating signifies uniform satisfaction across both cohorts.




e Reputation of Institute in Corporate Sector:

Both MBA-I and MBA-II students rated the institute’s reputation in the corporate sector
equally high at 9.0. This uniform rating indicates strong and consistent perception of the
institute’s reputation.

e Exposure to Corporate Sector:

Both MBA-I and MBA-II students rated their exposure to the corporate sector equally high at
9.0, indicating extremely high satisfaction and effective corporate exposure.

e Academic Reputation:

MBA-I students rated academic reputation at 8.0, while MBA-II students rated it slightly higher
at 8.3. The 0.3-point increase suggests a slight improvement in perception of academic
reputation among MBA-II students.

e Coordination of Admin Staff Members:

MBA-I students rated coordination of admin staff members at 8.5, while MBA-II students rated
it lower at 8.0. The 0.5-point decrease indicates that MBA-II students were less satisfied with
administrative coordination.

e Extra-Curricular Activities:

MBA-I students rated extra-curricular activities at 8.5, while MBA-II students rated them
higher at 9.0. This 0.5-point increase indicates a higher satisfaction level among MBA-II
students regarding extra-curricular activities.

e Academic Environment:

Both MBA-I and MBA-II students rated the academic environment equally at 8.0, indicating
consistent satisfaction with the academic environment.
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EMPLOYER FEEDBACK ANALYSIS 2018-19

Feedback for Overall Institute and Academic process
For the Academic Year 2018-2019
Sr No. Particulars/Name Average Score
1 Relevance to Curriculum 8.7
2 Suitability of Curriculum 8.5
3 Proficiency in Content 8.6
4 Knowledge of Subjects 8.1
5 Collaboration Skill Level 8.9
6 Communication Competence 9
7 Organization Effectiveness 8.7
Overall Average 8.6
Analysis

Average Score

7.6 7.8 8 82 8.4 8.6 8.8 9 92
® 7 Overall Average ® 7 Organization Effectiveness M 6 Communication Competence
# 5 Collaboration Skill Level u 4 Knowledge of Subjects 3 Proficiency in Content

1 2 Suitability of Curriculum 1 1 Relevance to Curriculum




e Relevance to Curriculum 8.7:

This indicates that the curriculum or coursework studied by the individual is highly relevant
to the job or field they are inquiring about. Employers see this as a positive attribute because it
suggests the candidate has acquired knowledge and skills that directly apply to their role.

e Suitability of Curriculum 8.5:

This suggests that the curriculum studied by the individual is suitable for the job or role in
question, but perhaps not as perfectly matched as in the case of "Relevance." It implies that
while the coursework is appropriate, there may be some areas where additional learning or
adaptation is needed.

e Proficiency in Content 8.6:

This criterion indicates that the individual has demonstrated a good level of proficiency in the
content covered by their education or training. Employers see this as a positive sign that the
candidate has mastered the necessary knowledge and skills.

o Knowledge of Subjects 8.1:

This suggests that the individual possesses a solid understanding of the subjects relevant to
their field or job. While the score is slightly lower compared to other criteria, it still indicates
competence and understanding in the core subjects required for the role.

e (Collaboration Skill Level 8.9:

This high score indicates that the individual has strong collaboration skills, which are highly
valued in many workplaces. It suggests that the candidate can work effectively with others,
contribute to team efforts, and communicate well within a collaborative environment.

e Communication Competence 9:

A score of 9 in communication competence indicates that the individual excels in
communication skills. This is crucial as effective communication is essential in virtually all
roles and industries, demonstrating the ability to convey ideas clearly, listen actively, and
engage effectively with others.

e Organization Effectiveness 8.7:

This score indicates that the individual is effective in organizing their work and tasks.
Employers value organizational skills as they contribute to efficiency, productivity, and the
ability to meet deadlines consistently.








































































































































