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ALUMNI FEEDBACK ANALYSIS
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Feedback for Overall Institute and Academic process
For the Academic Year 2018-19
Sr No. Particulars/Name Average Score
1 Admission Procedure 8
2 Fee Structure 8.5
3 Environment 9
4 Infrastructure & Lab Facilities 8.5
5 Faculty 8.5
6 Project Guidance 8
7 Quality of Support Material 9
8 Training & Placement 8
9 Library 9.5
10 | Canteen Facilities 8
11 | Hostel Facilities 8.5
12 | Overall Rating of the Institute 8
13 | Alumni Association/Network of old friends 8.5
Overall Average 8.5
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e Overall Satisfaction:

The overall average score for the alumni feedback is 8.5. This indicates a generally high level
of satisfaction among alumni with various aspects of the institute and academic process.

e Admission Procedure:

The admission procedure received a score of 8.0. This indicates a satisfactory level but also
suggests that there might be room for improvement in making the admission process smoother
or more efficient.

e Fee Structure:

The fee structure was rated at 8.5. This score reflects a good level of satisfaction, implying
that the alumni found the fee structure reasonable and manageable.

e Environment:

The environment of the institute received a high score of 9.0. This suggests that the alumni
were very satisfied with the overall environment, which includes aspects such as campus
atmosphere, culture, and general ambiance.

e Infrastructure & Lab Facilities:

Infrastructure and lab facilities also scored 8.5, indicating that the alumni were quite satisfied
with the physical and technical resources provided by the institute.

e Faculty:

The faculty was rated at 8.5. This reflects a strong satisfaction level, suggesting that the
alumni appreciated the quality of teaching and expertise of the faculty members.

e Project Guidance:

Project guidance received a score of 8.0. While this is a satisfactory score, it indicates that
there may be opportunities to enhance the support and guidance provided for student projects.

e  Quality of Support Material:

The quality of support material was rated highly-at 9.0. This suggests that the alumni found
the study materials and resources provided by the institute to be very helpful and of high
quality.




e Training & Placement:

Training and placement services received a score of 8.0. While satisfactory, this score indicates
potential for improving the effectiveness and support of the institute's training and placement
services.

e Library:

The library received the highest score of 9.5. This indicates that the alumni were extremely
satisfied with the library facilities, likely due to the availability of resources, accessibility,
and overall support provided by the library.

e Canteen Facilities:

Canteen facilities were rated at 8.0. This suggests that while the canteen services were
satisfactory, there is room for improvement in terms of food quality, variety, or service.

e Hostel Facilities:

Hostel facilities scored 8.5, indicating a good level of satisfaction among those who utilized
these services. This score reflects well on the living conditions, amenities, and overall
management of hostel facilities.

e Overall Rating of the Institute:

The overall rating of the institute was 8.0. This reflects a generally positive perception but
also suggests that there are areas where the institute can further enhance the student
experience.

e Alumni Association/Network of Old Friends:

The alumni association and network of old friends received a score of 8.5. This indicates that
the alumni found value in the association and networking opportunities provided, suggesting
a strong and supportive alumni community.




Dr DY Patil Educational Enterprises Charitable Trust's

Dr D Y PATIL SCHOOL OF MANAGEMENT
(Approved by AICTE, New Delhi Recognized by Govt. of Maharashtra, Affiliated to Savitribai Phule Pune University)
AISHE Code: C-48357 DTE Code: MB6189  SPPU PUN Code: IMMP0O15810
(Accredited by NAAC)

STUDENT FEEDBACK ANALYSIS
2018-2019

Feedback for Overall Institute and Academic process
For the Academic Year 2018-2019

- MBA-I MBA-II

No. Particulars/Name Average Average
Score Score

1 Library Facilities (Online) 8 9

2 Online Platforms Facilities (Microsoft Teams/Zoom) 8.5 9.5

3 Internal Assessment 8.4 9

4 Internal Exam Conduction 9 8.5

5 Academic Content of the course taught 8.5 8

6 SIP Guidance by Teachers 8 8.4

7 Online Guest Lecture/Webinar 8.5 8.5

8 Reputation of Institute in Corporate Sector 9 9

9 Exposure to Corporate Sector 9 9

10 | Academic Reputation 8 8.3

11 | Coordination of Admin staff Members 8.5 8

12 | Extra-Curricular Activities 8.5 9

13 | Academic Environment 8 8

Overall Average 8.5 8.63
Feedback Analysis
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e Overall Satisfaction:

The overall average scores for MBA-I and MBA-II students for the academic year 2018-2019
are 8.5 and 8.63 respectively. This indicates a slightly higher satisfaction level among MBA-1I
students compared to MBA-I students.

e Library Facilities (Online):

MBA-I students rated the online library facilities at 8.0, while MBA-II students rated them
higher at 9.0. This 1.0-point difference suggests that MBA-II students were significantly more
satisfied with the online library facilities.

e Online Platforms Facilities (Microsoft Teams/Zoom):

The satisfaction score for online platform facilities is 8.5 for MBA-I students and 9.5 for
MBA-II students. The 1.0-point increase for MBA-II indicates a greater satisfaction,
suggesting that MBA-II students found the online platforms more effective or user-friendly.

e Internal Assessment:

MBA-I students gave a score of 8.4, while MBA-II students rated it at 9.0. The 0.6-point
difference suggests that MBA-II students were more satisfied with the internal assessment
process compared to MBA-I students.

e Internal Exam Conduction:

MBA-I students rated internal exam conduction at 9.0, while MBA-II students rated it slightly
lower at 8.5. The 0.5-point decrease indicates that MBA-II students were somewhat less
satisfied with the exam conduction.

e Academic Content of the Course Taught:

MBA-I students rated the academic content at 8.5, while MBA-II students rated it lower at 8.0.
This 0.5-point decrease suggests that MBA-II students were slightly less satisfied with the
academic content.

e SIP Guidance by Teachers:

MBA-I students rated SIP guidance by teachers at 8.0, while MBA-II students rated it slightly
higher at 8.4. The 0.4-point increase suggests that MBA-II students were somewhat more
satisfied with the SIP guidance.

e Online Guest Lecture/Webinar:

Both MBA-I and MBA-II students rated online guest lectures/webinars equally at 8.5. This
identical rating signifies uniform satisfaction across both cohorts.




e Reputation of Institute in Corporate Sector:

Both MBA-I and MBA-II students rated the institute’s reputation in the corporate sector
equally high at 9.0. This uniform rating indicates strong and consistent perception of the
institute’s reputation.

e Exposure to Corporate Sector:

Both MBA-I and MBA-II students rated their exposure to the corporate sector equally high at
9.0, indicating extremely high satisfaction and effective corporate exposure.

e Academic Reputation:

MBA-I students rated academic reputation at 8.0, while MBA-II students rated it slightly higher
at 8.3. The 0.3-point increase suggests a slight improvement in perception of academic
reputation among MBA-II students.

e Coordination of Admin Staff Members:

MBA-I students rated coordination of admin staff members at 8.5, while MBA-II students rated
it lower at 8.0. The 0.5-point decrease indicates that MBA-II students were less satisfied with
administrative coordination.

e Extra-Curricular Activities:

MBA-I students rated extra-curricular activities at 8.5, while MBA-II students rated them
higher at 9.0. This 0.5-point increase indicates a higher satisfaction level among MBA-II
students regarding extra-curricular activities.

e Academic Environment:

Both MBA-I and MBA-II students rated the academic environment equally at 8.0, indicating
consistent satisfaction with the academic environment.
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EMPLOYER FEEDBACK ANALYSIS 2018-19

Feedback for Overall Institute and Academic process
For the Academic Year 2018-2019
Sr No. Particulars/Name Average Score
1 Relevance to Curriculum 8.7
2 Suitability of Curriculum 8.5
3 Proficiency in Content 8.6
4 Knowledge of Subjects 8.1
5 Collaboration Skill Level 8.9
6 Communication Competence 9
7 Organization Effectiveness 8.7
Overall Average 8.6
Analysis

Average Score
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e Relevance to Curriculum 8.7:

This indicates that the curriculum or coursework studied by the individual is highly relevant
to the job or field they are inquiring about. Employers see this as a positive attribute because it
suggests the candidate has acquired knowledge and skills that directly apply to their role.

e Suitability of Curriculum 8.5:

This suggests that the curriculum studied by the individual is suitable for the job or role in
question, but perhaps not as perfectly matched as in the case of "Relevance." It implies that
while the coursework is appropriate, there may be some areas where additional learning or
adaptation is needed.

e Proficiency in Content 8.6:

This criterion indicates that the individual has demonstrated a good level of proficiency in the
content covered by their education or training. Employers see this as a positive sign that the
candidate has mastered the necessary knowledge and skills.

o Knowledge of Subjects 8.1:

This suggests that the individual possesses a solid understanding of the subjects relevant to
their field or job. While the score is slightly lower compared to other criteria, it still indicates
competence and understanding in the core subjects required for the role.

e (Collaboration Skill Level 8.9:

This high score indicates that the individual has strong collaboration skills, which are highly
valued in many workplaces. It suggests that the candidate can work effectively with others,
contribute to team efforts, and communicate well within a collaborative environment.

e Communication Competence 9:

A score of 9 in communication competence indicates that the individual excels in
communication skills. This is crucial as effective communication is essential in virtually all
roles and industries, demonstrating the ability to convey ideas clearly, listen actively, and
engage effectively with others.

e Organization Effectiveness 8.7:

This score indicates that the individual is effective in organizing their work and tasks.
Employers value organizational skills as they contribute to efficiency, productivity, and the
ability to meet deadlines consistently.
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Feedback for Overall Institute and Academic process
For the Academic Year 2018-2019
Sr No. Particulars/Name Average Score
1 Student Needs 8.5
2 Curriculum Ease 9
3 Semester Convenience 9.1
4 CBCS Helpfulness 8.7
5 Cross-cutting Issues 8.5
6 Books Availability 8
7 Experiential Learning 8.5
8 Job Opportunities 8
9 Course Credits 8.5
10 Specialization Choices 8.3
11 Practical Component 8.5
12 Evaluation System 8.5
Overall Average 8.5
Analysis
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e Overall Satisfaction:

The scores provided range from 8.0 to 9.1, indicating a generally high level of satisfaction
among students across various aspects of their academic experience.

e Student Needs:

The aspect of student needs received a score of 8.5. This suggests that the institute is adequately
meeting the requirements and expectations of its students, though there might be some areas
for further enhancement.

e Curriculum Ease:

The ease of the curriculum was rated highly at 9.0. This indicates that students find the
curriculum manageable and well-structured, likely contributing to a positive academic
experience.

¢ Semester Convenience:

Semester convenience received the highest score of 9.1, reflecting that the scheduling and
organization of semesters are highly satisfactory for students. This likely indicates effective
academic planning and student-friendly scheduling.

o CBCS Helpfulness:

The Choice Based Credit System (CBCS) helpfulness scored 8.7, suggesting that students find
this system beneficial in tailoring their educational experience according to their interests and
career goals.

e Cross-cutting Issues:

The rating for cross-cutting issues, such as interdisciplinary topics and integration of diverse
perspectives, is 8.5. This indicates a good level of satisfaction, suggesting that the curriculum
adequately addresses these important areas.

e Books Availability:

Books availability scored 8.0, the lowest among the ratings. While still satisfactory, this
indicates room for improvement in ensuring that necessary books and resources are readily
available to students.

e Experiential Learning:

Experiential learning received a score of 8.5. This suggests that students are generally satisfied

with practical and hands-on learning opportunities, although there is potential for further
enhancement.




e Job Opportunities:

Job opportunities were rated at 8.0, indicating a satisfactory level but also highlighting an area
where the institute could focus more on improving career services and employment prospects
for students.

e Course Credits:

The course credits system received a score of 8.5, indicating that students find the credit
allocation appropriate and manageable.

e Specialization Choices:

Specialization choices were rated at 8.3. This suggests a good level of satisfaction with the
variety of specialization options available, though there may be room to offer even more
diverse or targeted options.

e Practical Component:

The practical component of the courses scored 8.5, reflecting a good level of satisfaction with
the hands-on and practical aspects of the curriculum.

e Evaluation System:

The evaluation system received a score of 8.5, indicating that students are generally satisfied
with how their performance is assessed, suggesting a fair and transparent evaluation process.
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TEACHER FEEDBACK ANALYSIS 2019-20

Feedback for Overall Institute and Academic process
For the Academic Year 2019-2020
Sr No. Particulars/Name Average Score
1 Student Needs 9
2 Curriculum Ease 9.5
3 Semester Convenience 9
4 CBCS Helpfulness 8.5
5 Cross-cutting Issues 9
6 Books Availability 8.5
7 Experiential Learning 8.7
8 Job Opportunities 8.2
9 Course Credits 8.3
10 Specialization Choices 84
11 Practical Component 8.5
12 Evaluation System 8.7
Overall Average 8.7
Analysis
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Student Needs (9/10):

o Interpretation: Students generally find that their needs are well addressed by the
educational program. This could include facilities, support services, and responsiveness
to student concerns.

Curriculum Ease (9.5/10):

o Interpretation: The curriculum is perceived as very manageable or easy to follow by
students. This suggests that the structure and organization of the courses are effective
and clear.

Semester Convenience (9/10):

e Interpretation: The scheduling of semesters or terms is convenient for students, possibly
indicating well-planned timelines and minimal logistical challenges.

CBCS Helpfulness (8.5/10):

e Interpretation: The Credit-Based Choice System (CBCS) is considered helpful, likely
in terms of flexibility in course selection and credit accumulation.

Cross-cutting Issues (9/10):

s Interpretation: Issues that cut across different aspects of the educational experience
(such as administrative processes or interdisciplinary concerns) are handled well and
resolved effectively.

Books Availability (8.5/10):

o Interpretation: Availability of course materials, including textbooks and references,
meets the expectations of students, ensuring they have access to necessary resources.

Experiential Learning (8.7/10):

o Interpretation: The opportunities for hands-on learning or practical experiences are
rated positively, suggesting that students find these experiences valuable and enriching.

Job Opportunities (8.2/10):

e Interpretation: The program's ability to provide or facilitate job opportunities is
perceived positively, although there may be some room for improvement in this aspect.

Course Credits (8.3/10):

¢ Interpretation: The system for assigning course credits aligns well with students'
expectations, possibly reflecting clarity and fairness in credit allocation.




e Specialization Choices (8.4/10):

« Interpretation: The range and quality of specialization choices available to students are
satisfactory, meeting their needs and interests to a good extent.

e Practical Component (8.5/10):

o Interpretation: The inclusion of practical components in the curriculum is appreciated
by students, indicating that they find these components beneficial to their learning.

e Evaluation System (8.7/10):

o Interpretation: The system used for evaluating students' performance is generally well-
regarded, suggesting fairness and transparency in assessment practices.
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EMPLOYER FEEDBACK ANALYSIS
2019-20

Feedback for Overall Institute and Academic process
For the Academic Year 2019-2020
Sr No. Particulars/Name Average Score
1 Relevance to Curriculum 9
2 Suitability of Curriculum 8.8
3 Proficiency in Content 9.2
4 Knowledge of Subjects 9
5 Collaboration Skill Level 9
6 Communication Competence 9.2
7 Organization Effectiveness 8.9
Overall Average 9.0
Analysis

Organization Effectiveness

Communication Competence i oo
Collaboration Skill Level 9
Knowledge of Subjects Z § 9
Proficiency in Content i 0.2
Suitability of Curriculum
Relevance to Curriculum § o
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e Relevance to Curriculum 9:

A score of 9 indicates that the individual's academic background is highly relevant to the job
or field they are applying for. This suggests that the candidate has studied subjects that directly
align with the requirements of the role, which is very attractive to employers. It implies that
the candidate can bring in-depth knowledge and skills that are immediately applicable.

e Suitability of Curriculum 8.8:

This score suggests that the individual's coursework is very suitable for the job or field, with
minor areas where additional adaptation or learning might be beneficial. Overall, it indicates a
strong alignment between the candidate's education and the demands of the role, reflecting a
solid foundation in relevant areas.

e Proficiency in Content 9.2:

A score of 9.2 indicates an exceptional level of proficiency in the subjects studied. This implies
that the individual not only understands the theoretical concepts but also possesses practical
skills and knowledge that exceed typical expectations. Employers would see this as a strong
indicator of the candidate's capability to perform tasks at a high level of competence.

e Knowledge of Subjects 9:

This score reflects a comprehensive understanding of the core subjects relevant to the field or
job. It suggests that the individual has a thorough grasp of fundamental principles and theories,
which is crucial for applying knowledge effectively and adapting to new challenges within
their area of expertise.

e Collaboration Skill Level 9:

A score of 9 indicates excellent collaboration skills. This suggests that the individual can work

effectively with others, contribute positively to team efforts, and foster a productive working
environment. Strong collaboration skills are highly valued as they promote teamwork,
innovation, and organizational cohesion.

e Communication Competence 9.2:

Similarly, a score of 9.2 in communication competence indicates exceptional proficiency in
both verbal and written communication. This suggests that the individual can articulate ideas
clearly, listen attentively, and convey information effectively across various mediums. Strong
communication skills are essential for building relationships, influencing stakeholders, and
achieving organizational goals.

e Organization Effectiveness 8.9: This score reflects the individual's ability to organize tasks,
manage responsibilities efficiently, and meet deadlines consistently. It suggests that the
candidate is well-structured, reliable, and capable of handling multiple priorities effectively.
Employers value organizational effectiveness as it contributes to overall productivity and

operational success.
oS/
745
;/ ﬁ;%//’:_’- \- l
:ia&:i Chashon e

32}1 Vialo

¥




Dr DY Patil Educational Enterprises Charitable Trust's

Dr DY PATIL SCHOOL OF MANAGEMENT

(Approved by AICTE, New Delhi Recognized by Govt. of Maharashtra, Affiliated to Savitribai Phule Pune University)
AISHE Code: C-48357 DTE Code: MB6189  SPPU PUN Code: IMMP015810
(Accredited by NAAC)

LTEENEEA
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Feedback for Overall Institute and Academic process
For the Academic Year 2019-2020
Sr No. Particulars/Name Average Score
1 Admission Procedure 8.5
2 Fee Structure 9
3 Environment 9
4 Infrastructure & Lab Facilities 8.5
5 Faculty 8.7
6 Project Guidance 8
7 Quality of Support Material 9
8 Training & Placement 9
9 Library 9.5
10 Canteen Facilities 8
11 Hostel Facilities 8.5
12 Overall Rating of the Institute 8.4
13 | Alumni Association/Network of old friends 8.5
Overall Average 8.7
Feedback Analysis
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e Overall Satisfaction:

The overall average score for the alumni feedback for the academic year 2019-2020 is 8.7,
indicating a high level of satisfaction among alumni with various aspects of the institute and
academic process.

e Admission Procedure:

The admission procedure received a score of 8.5, up from 8.0 in the previous year. This 0.5-
point increase suggests improvements in the efficiency or perceived fairness of the admission
process.

e Fee Structure:

The fee structure was rated at 9.0, compared to 8.5 in the previous year. This 0.5-point increase
indicates enhanced satisfaction with the fee structure, possibly due to improved financial
support, perceived value for money, or clearer communication regarding fees.

¢ Environment:

The environment of the institute maintained a high score of 9.0, consistent with the previous
year's rating. This continued high rating reflects a sustained positive perception of the campus
atmosphere, culture, and overall ambiance.

e [Infrastructure & Lab Facilities:

Infrastructure and lab facilities scored 8.5, consistent with the previous year's rating. This
stability indicates ongoing satisfaction with the physical and technical resources provided by
the institute.

e Faculty:

The faculty was rated at 8.7, up from 8.5 in the previous year. This 0.2-point increase suggests
a slight improvement in alumni satisfaction with the quality of teaching and expertise of the
faculty members.

e Project Guidance:

Project guidance received a consistent score of 8.0, indicating a stable level of satisfaction but

also suggesting room for improvement in the support and guidance provided for student
projects.

e  Quality of Support Material:




o~

The quality of support material was rated highly at 9.0, consistent with the previous year's
rating. This sustained high score suggests that the alumni continue to find the study materials
and resources provided by the institute to be very helpful and of high quality.

e Training & Placement:

Training and placement services received a score of 9.0, up from 8.0 in the previous year. This
1.0-point increase indicates significant improvement in the effectiveness and support of the
institute's training and placement services.

e Library:

The library maintained the highest score of 9.5, consistent with the previous year's rating. This
continued high satisfaction suggests that the library facilities remain a key strength of the
institute.

e Canteen Facilities:

Canteen facilities maintained a consistent score of 8.0. This stability indicates satisfactory
services but also highlights potential areas for enhancement in terms of food quality, variety,
or service.

o Hostel Facilities:

Hostel facilities scored 8.5, consistent with the previous year's rating. This stable score reflects
ongoing satisfaction with the living conditions, amenities, and overall management of hostel
facilities.

e Overall Rating of the Institute:

The overall rating of the institute was 8.4, slightly higher than the previous year's 8.0. This
0.4-point increase suggests a general improvement in the overall perception of the institute.

e Alumni Association/Network of Old Friends:

The alumni association and network of old friends received a score of 8.5, consistent with the

previous year's rating. This stability indicates sustained satisfaction with the alumni community
and networking opportunities.
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Feedback for Overall Institute and Academic process
For the Academic Year 2019-2020
Sr MBA-I MBA-II
Particulars/Name Average Average
No.
Score Score
1 | Library Facilities (Online) 8.5 9.5
Online Platforms Facilities (Microsoft
2 | Teams/Zoom) 8 9
3 | Internal Assessment 9.5 9.4
4 | Internal Exam Conduction 9 9
5 | Academic Content of the course taught 8 8.5
6 | SIP Guidance by Teachers 8.5 8
7 | Online Guest Lecture/Webinar 8 8.5
8 | Reputation of Institute in Corporate Sector 9 9
9 | Exposure to Corporate Sector 9.5 9.5
10 | Academic Reputation 8.5 9
11 | Coordination of Admin staff Members 8.5 8
12 | Extra-Curricular Activities 9 9
13 | Academic Environment 8.5 8.5
Overall Average 8.7 8.84
Feedback Analysis
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e Overall Satisfaction:

The overall average scores for MBA-I and MBA-II students are 8.7 and 8.84
respectively. This indicates a slight but noticeable higher satisfaction level among
MBA-II students compared to MBA-I students.

o Library Facilities (Online):

MBA-I students rated the online library facilities at 8.5, while MBA-II students rated
them significantly higher at 9.5. This 1.0-point difference suggests that MBA-II
students find the online library facilities more satisfactory, possibly due to better
familiarity or usage patterns.

e Ounline Platforms Facilities (Microsoft Teams/Zoom):

The satisfaction score for online platform facilities is 8.0 for MBA-I students and 9.0
for MBA-II students. The 1.0-point increase for MBA-II indicates a greater satisfaction,
which might be attributed to improved system integration or better adaptation over time.

e Internal Assessment:

MBA-I students gave a very high score of 9.5, and MBA-II students closely matched
this with 9.4. The minimal difference of 0.1 points indicates that both cohorts are highly
satisfied with internal assessments, reflecting consistency and effectiveness in the
evaluation process.

e Internal Exam Conduction:

Both MBA-I and MBA-II students rated internal exam conduction at 9.0. This identical
rating signifies a uniform level of satisfaction across both years, highlighting effective
and standardized exam management.

e Academic Content of the Course Taught:

MBA-I students rated the academic content at 8.0, whereas MBA-II students gave it an
8.5. The 0.5-point difference suggests a moderate increase in satisfaction among MBA-
I students, potentially due to content improvements or better alignment with
expectations.

e SIP Guidance by Teachers:

MBA-I students rated SIP guidance by teachers at 8.5, while MBA-II students rated it
lower at 8.0. This 0.5-point decrease indicates a slight reduction in satisfaction among
MBA-II students, possibly pointing to a need for enhanced support or clarity in SIP
guidance for senior students.
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e Online Guest Lecture/Webinar:

The rating for online guest lectures/webinars is 8.0 for MBA-I students and 8.5 for
MBA-II students. This 0.5-point increase suggests that MBA-II students are moderately
more satisfied with the quality and delivery of online guest lectures/webinars.

e Reputation of Institute in Corporate Sector:

Both MBA-I and MBA-II students rated the institute’s reputation in the corporate sector
at 9.0. This uniform rating indicates a strong and consistent perception of the institute’s
reputation across both cohorts.

e Exposure to Corporate Sector:

MBA-I and MBA-II students both rated their exposure to the corporate sector at 9.5,
indicating extremely high satisfaction. This consistent rating reflects the institute's
strong performance in providing corporate exposure.

¢ Academic Reputation:

MBA-I students rated academic reputation at 8.5, while MBA-II students rated it at 9.0.
The 0.5-point increase for MBA-II suggests a growing recognition and appreciation of
the academic reputation over time.

e Coordination of Admin Staff Members:

The rating for coordination of admin staff members is 8.5 for MBA-I students and 8.0
for MBA-II students. The 0.5-point decrease indicates a slightly lower satisfaction level
among MBA-II students, possibly highlighting areas for improvement in administrative
support.

e Extra-Curricular Activities:

Both MBA-I and MBA-II students rated extra-curricular activities at 9.0, demonstrating
high and consistent satisfaction across both cohorts. This reflects a robust extra-
curricular program that meets student expectations.

e Academic Environment:

The academic environment received an equal rating of 8.5 from both MBA-I and MBA-
II students. This consistency suggests a stable and satisfactory academic environment
provided by the institute.
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VINI MEET- 24 MAY 2021

"~ FEEDBACK ANALYSIS ALU?

R, R RESPONSE INNUMBERS [ TOTAL_ RESPONSE IN PERCENTAGE _
Particulars | Excellent | V.Good | Good  Average | Poor | RESPONSE | Excellent | V.Good | Good | Average
S 43 8 2 o | o il 83 w13 0 0
Procedure S

Fee Structure 46 9 2 1 0 58 79 16 3 . 0
Environment 47 7 4 0 0 58 81 12 7 0 0
Infrastructure & o .

Lab facilities " o 4 e . ‘ :}8 “ " . 9 »
Faculty | 47 6 5 0 0 58 81 10 9 0 0
Project Guidance 48 9 1 0 0 s 82 16 2 0 0
Cunhey R | 4 8 4 0 0 58 79 14 7 0 0
material e
Training & e
Bl 48 6 4 2 0 58 82 G 7 2 0
Library 47 8 3 0 6 | 58 81 4 5 0 0
Canteen Facilities 45 6 (i 0 0 . 58 78 10 12 0 0
Hostel Facilities 45 6 7 0 0 AR 78 10 12 0 0
Overall Rating of : \ T .
the Institute 48 6 4 0 0 : ,58_ 83 10 6 0 0
Alumni
Association/ :
Network of old 4% . % v v . # ¢
friends
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Interpretation:

)
2)

3)
4)
5)
6)
7)
8)

9)

83% alumni commented that the Admission Procedure during their student years were excellent.
79% of alumni felt that the fee structure was excellent however 39 of alumni felt that the fee structure can be further revised to include

foreign tours and travels.
81% of alumni commented on the excellent environment provided by the institute.

78% of alumni applauded the excellent lab and infrastructure facilities.

81% of alumni felt that the faculty staff was excellent.

82% of alumni commented that the project guidance provided by the institute was excellent.

79% of alumni felt that the quality of support material was excellent.

82% of Alumni felt that the support provided by the training and placement cell was excellent while 2% sugge
trainings and MOU with companies.

81% of alumni felt that the library support was excellent.

sted more placement

10) 78% of alummni applauded the excellent hostel facilities.

11) 83% of alumni gave excellent overall rating to the institute.
12) 83% of alumni felt that the institute has taken excellent effort in formation o

f the Alumni Association and networking of old friends.
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Report of Employer Feedback on Curriculum

In 2020, Dr D Y Patil School of Management has taken feedback from different stakeholders on
curriculum of MBA offered by the Institute. Under the guidance of Internal Quality Assurance
Cell, The Institute has collected feedback through from 60 employers who have hired our

students. Analyzing the data received from the employers and submitted a consolidated report of
it to IQAC.
The Feedback Questionnaire-
I How do you rate the relevance of the courses in the Programme curriculum?
2 How do you rate the adequacy of curriculum?
3 How do you rate the competency level of our student(s) in relation to course content?
4 How do you rate the subject knowledge of our student(s) working with you in relation to the
Programme Curriculum?
5 How do you rate the proficiency of our student(s) working with you?
6 How do you rate the communication skill/research aptitude of our students(s) working with
you?
7 How do you rate the relevance of the curriculum to the organisation?
Rating Category
e I Very Good
2 Good

3 Satisfactory
4 Need Improvement

1. How do you rate the relevance of the courses in the Programme curriculum?
From the total respondents, 37% of the respondents rated the relevance of the courses in the

Programme curriculum as very good whereas 59% of the respondents find it as good. However,
rest of the 4% rated it as satisfactory.

2. How do you rate the adequacy of curriculum?

From the total respondents, 37% of the respondents rated the relevance of the courses in the
Programme curriculum as very good whereas 59% of the respondents find it as good. However,
rest of the 4% rated it as satisfactory.




4. How do you rate the subject knowledge of our student(s)working with you in relation to
the Programme Curriculum?

73% of the respondents rated the subject knowledge of our student(s)working with the employers
in relation to the Programme Curriculum as very good while 26% of the respondents opined it as
good. Rest of the 1% of the respondents found it satisfactory.

5. How do you rate the proficiency of our student(s) working with you?

42% of the respondents rated the proficiency of our student(s) as very good. However, remaining
58% of the respondents responded to it as good.

6. How do you rate the communication skill/research aptitude of our students(s) working
with you?

40% of the respondents rated the communication skill/research aptitude of our students(s) as
very good whereas 58% of the respondents responded to it as good. However, rest of the 2%of
the respondents found it satisfactory.

7. How do you rate the relevance of the curriculum to the organisation?

63% of the respondents rated the relevance of the curriculum to the organisation as very good
while rest of the 58% of the respondents responded to it as good. Employers feedback on
Curriculum help to identify, understand, address and evaluate the problems in curricular aspects
and teaching learning process. Consolidated feedbacks result on different aspects which
pertaining different domains of university academics will help during curriculum design,
redesign and revise.
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STUDENT SATISFACTORY SURVEY 2020-2021

Faedback,fgr {}QQ A

Il Institute and Academic process
emic Year 2020-2021

1 | Library Facilities {Online} 9.5 8.5
Online Platform Facilities {Microsoft
2 : 8.3 8.0
Teams/Zoom)
3 Internal Assessment 9.0 g4
4 | Internal Exam Conduction 95 85
5 | Academic Content of the course taught 8.5 8.6
6 | SIP Guidance by Teachers 6.5 7.5
7 | Online Guest lecture/Webinar 8.5 8.4
8 | Reputation of Institute in Corporate sector 8.5 8.5
9 Exposure to corporate sector 9.4 9.0
10 | Academic Reputation 5.0 8.5
11 | Coordination of Admin staff members 8.9 8.5
12 | Extra Curriculum Activities : 8.8
Academic Environment 8.5
i 0 ! 3«6
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Action Taken Report
Based on Students Feedback 2020-21

1. Revised MBA-2019 Pattern second year curriculum was emphasized to understand better and process

accordingly for better teaching and learning, for that meetings were arranged with Director sir and
Py faculty members.

2. E-books were updated and the various links were given by the librarian for reference and study to

faculties and students.

3. The newly adopted teaching learning method on MS teams was updated and improved.

4, Different types of placement activities were conducted to improve the overall personality of the students

like soft skills development, Online lectures to improve communication ete.

5. Various webinars to address the current trends and needs of the industry in various domains of
management for students were encouraged. Also faculties attended various webinars, online sessions

for updating the knowledge, how to deal with the online teaching learning queries etc.

6. Suggestions were given to provide the college infrastructure to Govt. organizations agencies industries

professional bodies etc. for activities like trainings and examinations.
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Teachers Feedback on the Syllabus and Curriculum on 24" Mav 2021

Feedback from teachers is collected for their views on Curriculum. The results are based on average
percentage of agreed responses collected from teachers and the same is represented as

Marks of response (1- strongly disagree, 2~ % of
disagree, 3-Moderate, 4- agree, S-strongly Agreed
gg‘ Questions agree) Response
ii;?gfiz Disagree | Moderate | Agree 5t§§§§y ('D+E£'; ;3wi(§
‘ B D e
(A) (B) © D) (E)
Is the curriculum as per _ :
1 the need of students? ¢ ¢ y o . 100
Is curriculum easy to " .
2 understand? 2 » ; ”) 10 100
Is semester pattern
3 convenient for students to 0 0 0 3 10 100
learn?
Is the CBCS pattern
4 helpful to the learners? 0 0 0 8 > 100
Does the curriculum
incorporate cross cutting
5 issues like professional 0 0 1 9 | 92.31
ethics, human values and
environment protection?
Are the prescribed
6 reference books easily 0 0 2 8 3 84.62
available?
Does the course provide
enough experiential
7 learning through 0 0 1 10 2 92.31
research, field work and
project works?
Does the current syllabus
8 useful to provide job 0 0 0 9 4 100
opportunities?
Are the credits given for '
? each course appropriate? 0 0 0 8 5 100
Are the specialization
/course choices
1 appropriate for the 0 0 0 9 4 100
learners?
Does the course have
11 appropriate practical 9 5 84.62
component? e
Is the evaluation system o
12 appropriate? 7 2 92.31




It is observed thati ) point numbers 1,2, 3,4, 8, 9 and 10 LJre received 100% agreed and
strongly agreed responses by the teachers.

It is observed that the point numbers 5, 7 and 12 have received between 90% to 99% agreed and
strongly agreed responses by the teachers.

It is observed that the point numbers 6 and 11 have received between 80% to 89% agreed and
strongly agreed responses by the teachers,

LA fwxwﬂwwms%x%
¥ia. Lohagann, Buna. 419 50
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 FEEDBACK &NAE&‘Si%A&EMNE MEET- 6 MAY 2632
& L dae RES?ONSE IN Ni}MBFRS b BOTSL
Particular | Excellent | V.Good | Good | se | Poor | RESPONSE |

Admission Proce ure 52 10 5 0 0 fab

Fee Structure 51 9 3 1 o | 64 80 14 5 2 0

Environment 47 9 g 0 o B d 73 14 13 0 0

Infrastructure & Lab T 78 14 6 -

facilities # ’ s ' . o b .

Faculty 47 9 7 ) 0 61 73 14 11 2 0

Project Guidance 48 10 6 0 0 ok 75 16 9 0 0

Quaiit’y of support 49 9 4 5 0 64 L 77 14 6 3 0

material :

Training & Placement 48 & 6 4 0 LT 75 9 9 6 0

Library 50 9 4 1 0 64 ' 78 14 6 2 0

Canteen Facilities 45 g 7 4 0 T 70 13 11 6 0

Hostel Facilities 46 3 8 5 0 13 13 3 0

;i)ve;raﬁ Rating of the 50 6 " 4 o 9 6 6 0

nstitute

Netwsrk.ﬁf old friends b o . 8 . ~ : G

—




Interpretation:

1) 81% alumni commented that the Admission Procedure during their student years were excellent.

2) 80% of alumni felt that the fee structure was excellent however 5% of alumni felt that the fee structure can be further revised to include
foreign tours and travels.

3) 73% of alumni commented on the excellent environment provided by the institute.

4) 78% of alumni applauded the excellent lab and infrastructure facilities.

5) 73% of alumni felt that the faculty staff was excellent.

6) 75% of alumni commented that the project guidance provided by the institute was excellent.

7) 77% of alumni felt that the quality of support material was excellent.

8) 75% of Alumni felt that the support provided by the training and placement cell was excellent while 2% suggested more placement
trainings and MOU with companies.

9) 78% of alumni felt that the library support was excellent.

10) 70% of alumni applauded the canteen facilities.

11)72% of alumni applauded the excellent hostel facilities.

12) 78% of alumni gave excellent overall rating to the institute.

13) 75% of alumni felt that the institute has taken excellent effort in formation of the Alumni Association and networking of old friends.
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Dr. D. Y. Patil School of Management
Dr DY Patil Knowledge City, Charholi {Bk.), Via Lohegaon, Pune - 412105

Report of Employer Feedback on Curriculum

In the Academic Year 2021-22, Dr D Y Patil School of Management has taken feedback from

different stakeholders on curriculum of MBA offered by the Institute. Under the guidance of

Internal Quality Assurance Cell, The Institute has collected feedback through from 137 employers
who have hired our students. Analyzing the data received from the employers and submitted a
consolidated report of it to 1QAC.

The Feedback Questionnaire-

I How do you rate the relevance of the courses in the Programme curriculum?

2 How do you rate the adequacy of curriculum?

3 How de you rate the competency level of our student(s) in relation to course content?

4 How do you rate the subject knowledge of our student(s) working with you in relation to the
Programme Curriculum?

5 How do you rate the proficiency of our student(s) working with you?

6 How do you rate the communication skill/research aptitude of our students(s) working with you?
7 How do you rate the relevance of the curriculum to the organisation?

Rating Category

1 Very Good

2 Good

3 Satisfactory

4 Need Improvement

1. How do you rate the relevance of the courses in the Programme curriculum?

From the total respondents, 37% of the respondents rated the relevance of the courses in the
Programme curriculum as very good whereas 59% of the respondents find it as good. However,
rest of the 4% rated it as satisfactory.

2. How do you rate the adequacy of curriculum?

From the total respondents, 37% of the respondents rated the relevance of the courses in the
Programme curriculum as very good whereas 59% of the respondents find it as good. However,
rest of the 4% rated it as satisfactory.,

3, How do you rate the competency level of our student(s) in relation to course content?
82% of the respondents rated the competency level of our student(s) in relation to course content
as very good whereas 18% of the resposswatg marked it as good. ¥
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4, How do vou rate the subject knowledge of our student(s)working with you in relation to
the Programme Curriculum?

73% of the respondents rated the subject knowledge of our student(s)working with the employers
in relation to the Programme Curriculum as very good while 26% of the respondents opined it as
good. Rest of the 1% of the respondents found it satisfactory.

5. How do you rate the proficiency of our student(s) working with you?
42% of the respondents rated the proficiency of our student(s) as very good. However, remaining
58% of the respondents responded to it as good.

6. How do you rate the communication skill/research aptitude of our students(s) working
with you?

40% of the respondents rated the communication skill/research aptitude of our students(s) as very
good whereas 58% of the respondents responded to it as good. However, rest of the 2%of the
respondents found it satisfactory.

7. How do you rate the relevance of the curriculum to the organisation?

63% of the respondents rated the relevance of the curriculum to the organisation as very good
while rest of the 58% of the respondents responded to it as good. Employers feedback on
Curriculum help to identify, understand, address and evaluate the problems in curricular aspects
and teaching learning process. Consolidated feedbacks result on different aspects which pertaining
different domains of university academics will help during curriculum design, redesign and revise.
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STUDENT SATISFACTORY SURVEY 2021-2022

Feedback for Overall Institute and Academic process
For the Academic Year 2021-2022

Feedback for Overall Institute and Academic process

Overall Average

Academic Environment

Extra Curriculum Sctivities

Coordination of Admin staff members
Academic Reputation

Exposure to caorporate sector

Reputation of Institute in Corporate sector
Online Guest lecture/Webinar

SIP Guidance by Teachers

Academic Content of the course taught
Internal Exam Conduction

Internal Assessment

Online Platform Facilities (Microsoft Teams/Zoom)
Library Facilities (Online)

# MBA-1 Average Score

# MBA-IL Average Scare

1 Library Facilities {Online) g 8.7
2 Online Platform Facilities (Microsoft Teams/Zoom) 8.5 8.2
3 Internal Assessment 9.1 9.5
4 internal Exam Conduction 9.6 9.7
5 Academic Content of the course taught 8.4 8.5
6 SIP Guidance by Teachers 5 7.9
2 Online Guest lecture/Webinar 9.5 9
8 Reputation of Institute in Corporate sector 8.9 8.7
9 Exposure to corporate sector 9.5 9
10 Academic Reputation 9 9.1
11 Coordination of Admin staff members 9.2 8.7
12 | Extra Curriculum Activities 9.2 8.9
13 Academic Environment 9.5 9.4
4 " Overall Average a7 8.6

=2
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Dr. D. Y. Patil School of Management
Dr DY Patil Knowledge City, Charholi (Bk.), Via Lohegaon, Pune — 412105

Action Taken Report

Based on Students Feedback 2021-22

Access to EBSCO database was given to the students and all the faculty members.
The updated E books was available in the library which was according to the revised
MBA syllabus.

Several MOU with the industry was successfully steered to help in the internship and

placements for MBA students.

Webinars and guest lecture of the industry professionals was conducted to make the

students abreast about the current trends of the industry.

The soft skills and communication lab for the students were steered to make them

ready for the final corporate interviews.

Mock interviews was organized in order to instill confidence of the students and

overcome fear,
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Dr. D. Y. Patil School of Management
Dr DY Patil Knowledge City, Charholi (Bk.), Via Lohegaon, Pune — 4121035

Teachers Feedback on the Syllabus and Curriculum on 25" May 2022

Feedback from teachers is collected for their views on Curriculum. The results are based on average
percentage of agreed responses collected from teachers and the same is represented as

Marks of response (1- strongly disagree, 2- % of
i ’ disagree, 3»1\/1.oderzti,eg agree, S-strongly Agreed
No, Questions & Response
i:::gf;i Diﬁggree Moderate | Agree St;;ffg » +E{‘; :3 *10
(A) (B) © (D) (E)

Is the curriculum as per

1 the need of students? 0 0 0 > 8 100
Is curriculum easy to , ,

2 x4 0 0 0 4 9 100
Is semester pattern

3 convenient for students to 0 0 0 “ 11 100
learn?
1s the CBCS pattern :

4 helpful to thépleamers‘? 0 0 0 7 6 100
Does the curriculum
incorporate cross cutting

5 issues like professional 0 0 1 8 4 92.31
ethics, human values and
environment protection?
Are the preseribed

6 reference books easily it 0 0 3 10 100
available?
Does the course provide
enough experiential

7 learning through 0 0 1 9 3 92.31
research, field work and
project works?
Does the current syllabus

8 useful to provide job 0 0 0 8 5 100
opportunities?
Are the credits given for

9 each course app%”aprizxte? 0 0 { 7 6 100
Are the specialization

; leourse choices

10 appropriate for the 0 0 0 10 3 100
learners?
Does the course have

11 appropriate practical 0 0 2 8 5 84.62
component?
is the evaluation system i

12 appropriate? 0 0 1 3 7 y 92.31

AN A
W7
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Teachers Feedback Analysis

L

Lad

It is observed that the point numbers 1, 2, 3, 4, 6, 8, 9 and 10 have received 100% agreed and
strongly agreed responses by the teachers.

It is observed that the point numbers 5, 7 and 12 have received between 90% to 99% agreed and
strongly agreed responses by the teachers.

It is observed that the point number 11 have received between 80% to 89% agreed and strongly
agreed responses by the teachers.
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FEEDBACK ANALYSIS ALUMNI MEET- 202223

RESPONSE IN NUMBERS TOTAL RESPONSE IN PERCENTAGE

Particulars Excellent | V.Good | Good | Average | Poor | RESPONSE | Excellent | V.Good Good | Average | Poor
Admissi : 0

mls.smn Procedure 60 10 5 0 0 . L 13 3 0
Fee Structure 55 15 3 2 0 s 73 20 4 3 0
Environment s4 10 9 5 0 e 72 13 i3 0 0
Infrastructure & Lab , 78 14 6 2
facilities 55 12 6 2 0 75 0
Faculty 50 15 5 5 0 s 73 20 6 6 0
Project Guidance 53 12 g 5 0 e 71 16 10 0 0
Qnaht.y of support 57 10 E 3 0 Soh 76 13 6 4 0
material
Training & Placement 54 g 3 5 0 S 72 10 10 6 0
Library 59 13 3 5 0 T 73 17 10 0 0
Canteen Facilities 56 g 7 4 0 75 75 10 9 5 0
Hostel Facilities 53 9 10 3 0 75 71 13 12 4 0
;)vef'all Rating of the 57 8 6 4 0 75 76 10 6 5 0

nstitute
Alumni Association/ 59 E 79 6 7 6 0
Network of old friends PR T
Oe
DIRECTOR

010 . Patil Schoel of Management
D, 0. 7 Patit Knowladge Chy, Charholi (BK),

i | nharsan Bona. 449 408
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Interpretation:

1) 80% alumni commented that the Admission Procedure during their student years were excellent. ; )

2) 73% of alumni felt that the fee structure was excellent however 4% of alumni felt that the fee structure can be further revised to include
foreign tours and travels.

3) 72% of alumni commented on the excellent environment provided by the institute.

4) 78% of alumni applauded the excellent lab and infrastructure facilities.

5) 73% of alumni felt that the faculty staff was excellent.

6) 71% of alumni commented that the project guidance provided by the institute was excellent.

7) 76% of alumni felt that the quality of support material was excellent.

8) 72% of Alumni felt that the support provided by the training and placement cell was excellent while 2% suggested more placement
trainings and MOU with companies.

9) 73% of alumni felt that the library support was excellent.

10) 75% of alumni applauded the canteen facilities.

11) 71% of alumni applauded the excellent hostel facilities.

12) 76% of alumni gave excellent overall rating to the institute. )

13) 79% of alumni felt that the institute has taken excellent effort in formation of the Alumni Association and networking of old friends.

74

Charholi (BK),

Lohegaon, | BfRECTOR

- { Pune-412 105.

Cr D ¥, Patil Schos! of Managemen;

15 TN 3
B 2 _3:‘.!:3 Knowt»dge City, Charhuli (B},
iz Lahegaan, Pune. 419 105

62

MSTSTIY B RETIVIL o ae




-

Dr. D. Y. Patil School of Management
Dr DY Patil Knowledge City, Charholi (Bk,), Via Lohegaon, Pune — 412105

Employer Feedback on Curriculum

' Sr.No | Question Very Good | Good Satisfactory | Need Improvement

1 How would you assess the courses' relevance to the program's 35% 55% 10% ==
curriculum

2 How would you assess the curriculum's suitability 40% 50% 10% —

3 How would you rank our students' level of proficiency regarding the 60% 45% 5% -
course content

4 How well do you think our students know their subjects regarding the 55% 43% 2% st
program curriculum

5 How would you rank the level of skill of our student(s) collaborating 60% 35% 5% e
with you

6 How would you rank the ability of our students working with you to 50% 41% 9% __-
communicate

7 50% el 5% b Sl

e
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List of Employer Respondents to Feedback

N

& “;"‘ng }”&x;n

[Sr.No |Name of the Company Address of the Company Company Feedback i ard to eng?d e
Hingne Budrukh, Karve Nagar, Pune, Maharashtra The pupils impressed us, and we af B0 tixii{:m“ o SEW
1 |Atomic Success 411052 organisation once more in the future. d acce e ger 1} h\“‘ﬁ g
We appreciate you joining our organisd Kids who We L;m. N}:{xmss&u
membership. We were pleased to Observguaboraﬁc'-“ with ¥O P
45, Rajiv Gandhi Infotech Park, Phase - 1, MIDC, things and further their careerlmiefj///;T :“i"{}e were
2 xrm Hinjawadi, Pune - 411057 is something we look forward to. Torehip in OUf g o " gucation
We are grateful that you have accepted me™ ted to advance R i the
: happy to see young people who were motiva with your Org&ms‘lnvn
6TH FLOOR, CITY MALL, GANESHKHIND ROAD, |and professions. We look forward to working i —
3 1360 Realtors SR. NO.132/B/1, SHIVAJI NAGAR, PUNE- 411007. future.
¢ them were both well
The case study and the questions that were aS.ked o e mmunication
E park, Mandira Kumar Rd, Thite Nagar, Kharadi, known to the pupils. However, if they could {u.\prO\e’e i
4  |Credence Resource Manage Pune, Maharashtra 411014 abilities, it would provide them aCMW
Throughout the whole employment process, the stu'd&nfs, staft, R
management demonstrated a high level of cooperation. We apprecia
No 402, S No 225/6B, 4th Floor, Pune Sholapur Rd, chosen to support the development of the next generation's career fora
5 INiva Bupa Gadital Hadapsar Pune - 411028 better future.
HX22+PVP, EON Free Zone, Kharadi, Pune, Thank you for participating in the interview process. We appreciate the
6 |Citicorp Maharashira 411014 students efforts and qualifications.
Office No 1&2, 2nd Floor, East Street Galleria, MG
7  {Fundsroom Road, Camp, Pune, Maharashtra 411001 We sincerely appreciate your engagement thoughtout the interview process
The passion and enthusiasm of the students is appreciated and wish the
8 Magnik India (C56/12 sector 62 noida intitution the very best for the future
Thank you for your interest in joining our organizatio T
9  |Tenhard Pune, Maharashtra the process : e FElpatng tn
Our team would like to express our gratitude for i
FV2H+M58, Shatrunjay mandir near unnati enclave,  |during the interview process, however we would}::;rg:;l;aé‘g efforts
10 |{The Outlook Group Kondhwa Budruk, Pune, Maharashtra 411048 could work on their comunication skills a little more e
11 {Mahindra Finance Shankar Sheth Road, Near Income Tax Office We truly value your participation duw e
The students, staff, and management shown 4 st RS
First Floor, Mantri House, 929, Fergusson College Rd, |throughout the whole hiring process. We are hop €gree of collabory tion
near Dnyaneshwar Paduka Chowk, Pune, Maharashtra |to aid in the professional advancement of the fo; “{ed to have been che s
12 [Xrbia Developers Ltd P2 T PN to create a brighter future. owing &eneration in o '
/; ) P ’vg’ Students, staff, and administration showedq e - 7 dder
13 {Kotak Mahindra Finance fa’ ,’: it m}%\ the whole hiring process. Nyé cellent teamwork thr 4 ghout
{ SUghoy

AN ¥
54 Lohegaon, )
Pune- 412 105,

YaBe
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2. How would you asse i
ss the curriculum’'s suitabilitv?
4(?% of the total respondents oave #ho - - i

DIRECTOR

e o ¢ 3alil School of Management
Dr,y. » Baitl Knowledye City, Charholi (px,
Veo, Lohegaan, Pune- 412 g :

64



-~

Dr. D. Y. Patil School of Management

Dr DY Patil Knowledge City, Charholi (BK.), Via Lohegaon, Pune - 412105

Report of Employer Feedback on Curriculum

Dr.D.Y.

g Patil School of Management has gathered input on the MBA programme that the institute
offers fo

s for the Academic Year 2022-2023 from a variety of stakeholders.Businesses that have
recruited our students have provided feedback, which has been gathered by the Institute with the

help of its internal quality assurance cell. IQAC was provided with a report that was compiled after
the data obtained from the employers was examined.

The Feedback Questionnaire-

I How would you assess the courses' relevance to the program's curriculum?

2 How would you assess the curriculum's suitability?

3 How would you rank our students' level of proficiency regarding the course content?

4 How well do you think our students know their subjects regarding the programme curriculum?
5 How would you rank the level of skill of our student(s) collaborating with you?

6 How would you rank the ability of our students working with you to communicate?

7 How would you assess the organization's relevancy of the curriculum?

Rating Category

1 Very Good

2 Good

3 Satisfactory

4 Need Improvement

1. How would you assess the courses' relevance to the program's curriculum?

Of the total respondents, 35% of them assessed the program's course curriculum's relevancy as
very excellent, while 55% of them thought it was good. The remaining 10%, though, thought it
was adequate.

2. How would you assess the curriculum's suitability?

40% of the total respondents gave the program's courses a very good or good rating for relevance,
while 50% gave it a high or excellent rating. The remaining 10%, however, found it to be
acceptable.

3. How would you rank our students' level of proficiency regarding the course content?
The proficiency level of our student(s) in regard to the course topic was scored as EXP?}“‘“ by

60% of the respondents and good by 45% of the respondents. /
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4. How well do v i
ou t ] j |
Bopsic iy ) hink our students know their subjects regarding the programme
55% of sai " topi
= ;)) ::)f respondefﬂs .ﬁmd our students’ topic knowledge while dealing with employers Filotes
gramme Curriculum was excellent. while 43% thought it was good. The remaining 2% of
respondents thought it was adequate, ) '

”?""h How ;f’({ufﬁ Yyou rank the level of skill of our student(s) collaborating with you?
¢ proficiency 01‘“ our kid or students was regarded as very good by 60% of the respondents.
However, the remaining 50% of respondents rated it favorably.

6. How would you rank the ability of our students working with you to communicate?
The communication ability and research aptitude of our students were regarded as excellent by
50% ofthe respondents and good by 41% of the respondents, respectively. However, the remaining

9% of respondents thought it was adequate.

7. How would you assess the organization's relevancy of the curriculum?

The applicability of the curriculum to the organization was regarded as very excellent by 50% of
the respondents and good by the remaining 45%. Employers' comments on the curriculum are
helpful in identifying, comprehending, addressing, and evaluating issues with curricular elements
and the teaching-learning process. Consolidated comments on many topics relating to various
university academic disciplines would be helpful when designing, redesigning, and revising the

curriculum.
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STUDENT SATISFACTORY SURVEY 2022-2023

o - b MBAd - MBA- F
Sr.No. - particulars/Name . ;W m"éwragf:
o , , i Score | Score |
1 Library Facilities (Online) 8.8 8.5
2 Online Platform Facilities (Microsoft Teams/Zoom) 9 8.6
3 Internal Assessment 9 9.8
4 internal Exam Conduction 9.4 9.5
5 Academic Content of the course taught 8.7 9.1
6 SIP Guidance by Teachers 8.5 8.5
7 Online Guest lecture/Webinar 9.6 9.2
8 Reputation of Institute in Corporate sector g 8.7
9 Exposure to corporate sector 9.2 9.2
10 Academic Reputation 9.2 9.1
11 Coordination of Admin staff members 8.5 8.8
12 Extra Curriculum Activities 9.4 9
13 Academic Environment 93 9.3
Overall Average 9.12 9.02

Feedback for Overall Institute and Academic process

Academic Environment

Extra Curriculum Activities

Coordination of Admin staff members
Academic Reputation

Exposure to corporate sector

Reputation of Institute in Corporate sector
Online Guest lecture/Webinar

$IP Guidance by Teachers

Academic Content of the course taught
Internal Exam Conduction

Internal Assessment ‘

Online Platform Facilities {Microsoft Teams/Zoom) §

Library Facifities (Online)
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Dr. D. Y, Patil School of Management
Dr DY PnnlKncwdcdgc(fﬂy‘chﬂﬂuﬂi(Bk),Vn1thcgnnn‘Punc~ 412105

Action Taken Report

Based on Students Feedback 2022-23

~ 1. All faculty members and students had access to the EBSCO database. The new
E books, which followed the updated MBA syllabus, were available in the

library.

2. In order to assist MBA students with their internships and job placements,

several MOU with the industry were successfully steered.

To keep the students up to date on the latest business trends, webinars and

guest lectures by industry experts were held.

The goal of the students' soft skills and communication lab was to prepare

them for the final corporate interviews.

Mock interviews were set up to help pupils gain confidence and get over their
fears. —
- DIRECTOR
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Dr. DY, Patil School of Management

D 1Y Pant! Wnoadedpr City

Oharholi 1k 3, Vis Lebegnon, Pune

Fizios

Teachers Feedhack on the Syllabus and € grricutum 2022-21

Feedback from teachers is collected for their views on Curriculum. The results are based on av erage
percentage of agreed responses collected from teachers and the same i« represented as

Marks of response (1- strongly disagree, 2-

o
Sr. disagree, 3-Moderate, 4- agree, Strongly A:};:}i {
No. Questions o oy Agree) o . Response
Stngly Disagree . Moderate | Agree | *tmngty (D+E/ H*if?
§ the carriculum as per F i RRE ‘i
},,,, . the need of ﬁtudum'? L 0 0 0 4 AN 90
s curriculum easy to R s dags .
2| anderstand? : 0 0 0 5 8§ 95
e , RS IR SRR 1N
3 convenient for students to 0 0 0 2 11 96
learn?
Is the CBCS pattern
4 helpful to theplcamers? 0 0 0 6 5 97
- Does the curriculum
| incorporate cross cutting
5 issues like professional 0 0 2 g4 3 90.35
ethics, human values and
environment protection?
Are the prescribed
6 | reference books easily 0 0 0 4 9 98
available?
| Does the course provide
enough experiential
> learning through 0 0 1 9 3 90
research, field work and
project works?
Does the cufrent syllabus |
8 useful to provide job 0 0 0 8 5 100
opportunities?
Are the credits given for
9 each course appropriate? 0 0 0 7 6 100
Are the specialization
fcourse choices
10 appropriate for the 0 ¢ 0 10 3 100
learners?
Does the course have
11 | appropriate practical 0 0 2 9 4 85.65
component?
Is the evaluation system _
12 appropriate? 4 ”‘“‘**Qx 1 ® 6 93
$ ¥ 1',/
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N
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It is observed that the point numbers 8, 9 and 10 have received 100% agreed and strongly agreed

re§ponses by the teachers.
Itis observed that the point numbers 1,2,3,4,5,6,7 and 12 have received between 90% to 99%

4
ag.rec;d and strorigly agreed responses by the teachers.
3. Itis observed that the point number 11 have received between 80% to 89% agreed and strongly
agreed responses by the teachers.
4
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