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CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1: Institution has initiated the Gender Audit and measures for the promotion of gender
equity during the last five years. Describe the gender equity & sensitization in curricular and

co-curricular activities, facilities for women on campus etc., within 500 words
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7.1.1: Institution has initiated the Gender Audit and measures for the
promotion of gender equity during the last five years.

Dr D Y Patil School of Management has a strong ethical work culture that is based on
inclusivity. Equal opportunities are provided to all individuals irrespective of gender, caste,
creed, language, religion, political or other opinion, national or social origin, other status. The
commemorative days and festivals of all faiths are celebrated with enthusiasm in the institute.
Its unique work culture, healthy traditions and ethos have led to enrollment of the employees

as per requirement.

Safety, security and well-being, along with gender equity and friendly working atmosphere
are the priorities of DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of

the institute and its neighboring community, as is evident by the following facilities.

s

Safety and Security
Security checkpoints at all campus entries and exits as well as within campus.

Strict implementation of Anti-Ragging measures.
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Awareness campaigns on women safety and gender sensitivity through various

programs.

v' Separate hostels are provided for girls with appropriate security arrangements and
hostel committees are formed to take care of the students within campus.

v" The campus is under surveillance with CCTV cameras installed at prominent
locations.

v Sufficient lighting is provided in the campus during nights in case of extension of
regular hours for placements or cultural activities.

v" Women faculty members accompany girl students when they participate in outdoor
activities or tours.

v" Internal Complaints Committee (ICC) interacts regularly with the girl students and
resolves the issues addressed by them.

v" The institute ensures social security through Anti-Ragging Committee and Grievance

Redressal Committee.

v A complaint box is arranged to receive grievances or suggestions from the students

which are addressed by respective committees.




B. Counselling

v Faculty counsel the students during mentoring regarding academic performance,
career plans and personal issues.

v Head of the Department monitors the students and counsel the students regarding their

issues.

\

ICC enquire and counsel the students addressing their problems time to time.

N

Time to time guidance and counselling is done by the faculty members to all students.

0

Common Rooms
In the institute common rooms have been allocated for men and women.
Separate washrooms are available for men and women.

Health Centre is available at the campus with qualified physician.
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Library provides a priority service to the girls in the rush hours to avoid the

inconvenience.

D. Any Other Information
DYPSOM organizes various programmes on gender equity and commemorative days. Staff
appointment also done by considering the gender sensitization.
Equal opportunities for men and women in the appointments, leadership roles, HODs,
mentors and class teachers.

e Female members are nominated and given fairness in leadership roles such as
convenors and coordinators of different cells and committees.

e Equal opportunity is given for both the genders and female students are given fairness
in leadership roles in areas such as the students council, clubs, functional Units, class
Representatives, and other organizational bodies of activities.

e For student inclusive committees such as anti-ragging, anti-sexual harassment Female
students are treated equally to their male counterparts.

e Equal opportunities are provided in extracurricular and co-curricular activities.

e The curriculum component and value-added courses include equity and sensitization
topics

Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues.
All faculty members are motivated to attend the programs on gender issues, gender

sensitization, gender equity, social responsibility etc. organized by the other institutes as well.
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Gender Equity Initiatives

The motto of the policy is to create a culture and allow both genders to enjoy equal rights, resources,
opportunities, and security. Conscious and consistent efforts are made by our institute to achieve gender
balance in both its academic and administrative departments. The women empowerment committee, anti-
sexual harassment committee, and anti-ragging committee shall be responsible for creating awareness and
avoiding the unforeseen acts in the campus. All women and girls are provided with basic amenities and all

stake holders on campus are aware that the college has a gender orientation in its policies and programs.

As per UNICEF, "Gender equality means that women and men, and girls and boys, enjoy the same rights,
resources, opportunities and protections". It does not require that girls and boys, or women and men, be the
same or that they be treated exactly alike. The major objective is to ensure equal opportunities for women
and men by encouraging them to be part of administration, academics, research, innovation and scientific

decision-making bodies and student clubs.

Objectives:

e To communicate unbiased representations of gender equity to all the stake holders.

e Organizing workshops and seminars promoting diversity and addressing gender-sensitive issues.

e Creating awareness about equality among students and staff.

e  Ensuring fair representations of male and female in leadership roles in cells and committees.

e Design and deployment of women welfare and development cell and anti-sexual harassment committee.
e Facilitate unbiased participation and maintain gender balance.

e  Grievance redressal in gender related issues and facilitate counselling.

e To ensure balanced gender quota in hiring and promote gender parity at all levels. Celebration and

organizing events related to gender equality and sensitization.

Dr DY Patil School of Management has a strong ethical work culture. It conducts all its tasks with the most
ethical standards. Everyone has equal access to opportunities regardless of their gender, caste, race, creed,
language, religion, political beliefs, national or social origin, property, birthplace, or other status. Due to its

distinct work culture, wholesome customs, and ethos, employees have been enrolled in accordance with

needs.
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The main concerns of DYPSOM are safety, security, and well-being as well as gender parity and a welcoming
work environment. The following facilities demonstrate how gender awareness is ingrained in the cultural

character of the institute and the surrounding community.

Safety and Security

There are security checks both inside the campus and at all points of entry and exit.
Anti-ragging policies are enforced strictly and ragging on campus is prevented.

Women's Day and other programs raise awareness about gender sensitivity and women's safety.

The campus is monitored by CCTV cameras placed at strategic locations.
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Separate hostels for girls and boys are offered with suitable security provisions, and hostel committees
are established to look after the students on campus.

¥v" The campus has enough illumination available at night in case regular hours are extended for cultural
events or placements.

v" Girls are accompanied by female staff members during outdoor activities or visits.

v The girl students engage in regular interactions with the Internal Complaints Committee (ICC), which
addresses and resolves their concerns.

v" Through the Anti-Ragging Committee and Grievance Redressal Committee, the institute guarantees
social security.

v' A complaint box is set up to take complaints or ideas from students, which are then handled by the
appropriate committees.

v The campus has prominently displayed emergency contact numbers.

B. Counselling

v During the mentorship program, academic performance, professional goals, and personal matters are
discussed with students by faculty members.

v" The department head keeps an eye on the students and offers guidance on psychological matters.

v" Internal Complaints Committee members periodically inquire about and offer advice to students on their

issues.

v" Faculty members occasionally provide assistance and counselling to all students.

C. Common Rooms

v" In the institute common rooms have been allocated for girls and boys.
v" Separate washrooms are available for men and women.

v

The library provides a priority service to the girls in the rush hours to avoid the inconvenience.

©

Anti-Ragging Cell:
V' The Anti-Ragging Committee follows strict protocols for investigating reported cases.
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v It also organizes awareness programs and orientation sessions for both new and existing students to
educate them about the negative impacts of ragging.
v" Conducts regular reviews to assess the effectiveness of anti-ragging measures and updates policies as

needed.

E. Anti-Sexual Harassment Cell:

v" The Anti-Sexual Harassment Cell is a dedicated institution within an DYPSOM aimed at preventing and
addressing instances of sexual harassment.

v" It serves as a confidential and supportive space for individuals to report and discuss such incidents,

promoting a safe and respectful environment for all members.

F. Grievance Cell:
v" The Grievance Cell is a mechanism established to address concerns, complaints, or grievances raised by
members of an organization or institution.
v' It acts as a fair and impartial platform to investigate, mediate, and resolve disputes, ensuring that the

rights and well-being of individuals are upheld within the established policies and procedures.

G. Women Empowerment Cell:

v" The Women Empowerment Cell is a proactive initiative designed to promote gender equality, uplift
women, and create an inclusive environment.

v' It focuses on empowering women through various activities, awareness programs, and support systems,

fostering a culture that values and respects the contributions of women in all aspects of life.

H. Maternity Leave
v' Maternity leave is offered to female members who are pregnant and expecting to give birth. The
eligibility criteria may include a minimum period of service before becoming eligible for maternity benefits.
v' The regular pay of female academic members is provided while they are on maternity leave.
v' The institute focuses a strong emphasis on understanding and supporting staff members who are on

maternity leave, recognizing the value of individual and maternal time.

I. Sick Room

v DYPSOM provides a comfortable and private space for students who are unwell or require a temporary
place to rest during the day.

v' It is equipped with basic amenities such as a bed, comfortable seating, and necessary hygiene facilities
to accommodate students who need a place to rest due to illness or minor health concerns.

v" Students inform the institute or relevant authorities about their need to use the sick room, ensuring that

necessary support is provided promptly.
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GENDER EQUITY
POLICY

GENDER EQUITY POLICY :







