Dr DY Patil Educational Enterprises Charitable Trust's

Dr D Y PATIL SCHOOL OF MANAGEMENT

(Approved by AICTE, New Delhi Recognized by Govt. of Maharashtra, Affiliated to Savitribai Phule Pune University)
AISHE Code: C-48357 DTE Code: MB6189  SPPU PUN Code: IMMP015810

(Accredited by NAAC)

Criterion 6- Governance, Leadership and Management

6.3.1 The institution has performance appraisal system, effective welfare
measures for teaching and non-teaching staff and avenues for career

6.3 Faculty Empowerment Strategies

development/progression.
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6.3.1 The institution has performance appraisal system, effective welfare

1. Performance Appraisal System: AY:

measures for teaching and non-teaching staff and avenues for career
development/progression.

Faculty Performance Appraisal Form

A. Quantitative performance index:

1. | Name of the staff

2. | Employee code

3. | Department

4. | Date of joining

5. | Last appraisal month and year
6. | Current responsibilities

7. | Academic responsibilities

8. | Courses handled

9. | Research and Development:
10. | Projects or grants secured

11. | Industry Consultancies

12. | Participated in Conference / Workshop /
13. | Seminars

14. | Participated in FDP

15. | Publication (enclose the paper)
16. | Citation

17. | H index

18. | I index




19. | Books/Book Chapters

20. | University duties

21. | Role in event management
22. | Placement Support

23. | Role in NAAC

24. | BOE/BOS/any other

25. | NIRF/AISHE

26. | Admission Support

Work assigned by Head/ Principal/

25 Director/ Higher Authority
28. | Any Extra Activity
29. | Achievements (Academic or any other)

B. Qualitative performance index:

(To be filled by Principal/HoD/Management)

Poor | Average | Good Zﬁ?& Excellent
30. | Communication
31. | Regularity Team spirit
32. | Interpersonal relations
33. | Innovative teaching practices
34. | Scientific temper
35. | Time management
36. | Creativity
37. | Mentoring abilities

Mark the following as applicable to you on a scale of 1 -10 where 10 is the highest and 1
is the lowest.




e 3 . Evaluation By Evaluation By
Sr. NO. Criteria Self-Evaluation HOD Director
1 Academic Performance
’ Research and
g Development
3. University Duties
4. Events
3. Placement Support
6. Admission Support
1. NAAC and NIRF
Work assigned by HOD/
8. Principal / Director/
Higher Authority
9. Achievement
10. Any Extra Activity
Total
Average score

Note: Divide total score by number of Criteria for average score.




Expectation Regarding Salary:

Current Salary
Expected Salary after increment
Employee
3. Opinion Increment in Percentage on Current Salary
4. Justification for increment
S5 Recommended Salary after increment
6. HOD Opinion | Increment in Percentage on Current Salary
T Justification for increment
8. Recommended Salary after increment
Direct: 3
9 s Increment in Percentage on Current Salary
10. Justification for increment
Date:
Submitted by Faculty

Submitted by HoD after Evaluation

Evaluation by Director

Please follow the following guidelines to fill in all information.
1. Staff can add additional rows for any additional information in respective criteria

2. Fill entire information in MS word file and send it to the respective HoD/Principal in
the same format

3. Don't change formatting and layout
4. Kindly discuss with your HoD if you have any doubt in filling the form
5. Font - Times new roman and font size should be 12.

6. Enclose supporting documents wherever required.
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6.3.1 The institution has performance appraisal system, effective welfare
measures for teaching and non-teaching staff and avenues for career
development/progression. '

1. Performance Appraisal System:

AY:

Non-Teaching Staff Performance Appraisal Form

A. Quantitative performance index:

Name of the Staff

Employee code

Department

Date of Joining

Last appraisal month and year

Current responsibilities

Academic responsibilities

University duties
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Role in event management
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Placement Support
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Admission Support
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Work assigned by Head/
Principal/Director/Higher
Authority

16.

Any Extra Activity

17.

Achievements (Academic or any
other
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B. Qualitative performance index:

(To be filled by Director/HoD/Management)

Poor Average Good Very good Excellent

Communication

Regularity

Team spirit

Interpersonal relations

Innovative working
practices

Scientific temper

Time management

Creativity

Mark the following as applicable to you on a scale 1-10 where 10 is the highest and 1 is the
lowest.




Sr.
No

Criteria

Self-
Evaluation

‘Evaluation
by HOD

Evaluation by
Principal
/Director

Evaluation
by
Principal/
Director

Academic Performance

Research and
Development

University Duties

Events

Placement Support

Admission Support

NN jn| b W N

NAAC and NIRF

Work assigned by
HOD/Principal
/Director/Higher
Authority

Achievements

10

Any Extra Activity

Total

Average score

Note: Divide total score by number of Criteria for average score.

Expectation regarding Salary

Employee Opinion

Current Salary

Expected Salary after increment

increment in Percentage on Current
Salary

Justification for increment

HOD Opinion

Recommended Salary after increment

Increment in Percentage on Current
Salary

Justification for increment

Director

Recommended Salary after increment

Increment in percentage on Current
Salary

Justification for increment




Date:

Submitted by Faculty

Submitted by HoD after Evaluation

Evaluation by Director

Please follow the following guidelines to fill in all information.
1. Staff can add additional rows for any additional information in respective criteria

2. Fill entire information in MS word file and send it to the respective HoD/Principal in
the same format

3. Don't change formatting and layout
4. Kindly discuss with your HoD if you have any doubt in filling the form
5. Font - Times new roman and font size should be 12.

6. Enclose supporting documents wherever required.
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Dr. E. B. Khedkar
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6.3.1 The institution has performance appraisal system, effective welfare
measures for teaching and non-teaching staff and avenues for career
development/progression.

Dr D Y Patil School of Management provides various welfare facilities to the teaching and

non-teaching staff as well as students as welfare measure.
A) TEACHING STAFF

1. Employees Provident Fund as per PF rules

2. Gratuity is applicable to every staff after five years of permanent service.

3. Intercampus facility of admission in international school.

4. Concession in tuition fees for wards of teaching staff.

5. Leave facility to teaching staff as Study leave, maternity and paternity leave,
sabbatical leave.

6. Residential staff quarters for teaching staff in the campus.

7. Free dental and health checkup facility in the campus.

8. Health and fitness centre facility at campus.

9. Financial support for publication of research paper, FDP, Conferences, Seminars.

B) NON-TEACHING STAFF

1. Employees Provident Fund as per PF rules.

2. Gratuity is applicable to every staff after five years of permanent service.

3. Intercampus facility of admission in international school.

4. Concession in tuition fees for wards of non-teaching staff.

5. Leave facility to teaching staff as Study leave, maternity and paternity leave,
sabbatical leave.

6. Residential staff quarters for non-teaching staff in the campus.

7. Free dental and health check-up facility in the campus.

8. Health and fitness centre facility in the campus.

9. Financial support for training programme for non-teaching staff.
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C) STUDENTS
1. Medical Insurance
2. Health and Fitness Centre
3. Free Dental and Medical Check-up facility

/

Dr. E. B. Khedkar
- Director
Dr. D. Y. Patil School of Management
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Employees Provident Fund as per PF rules

Post
ing
Loc
atio
W . PMRPY/ABRY
Name as per Wages Contribution Remitted n of
Benefit (e
Sr. Refun
UAN me
No ds
mbe
e
NC Pensi Lo EE
UAN EDL P PF
ECR ; Gross | EPF | EPS EE | EPS | ER on Sha
Repository I Da Sha
Share re
Vs re
1| 100897499479 | AMANDEEP SAINI AMANDEEP SAINI 46,181 | 15,000 | 15000 | 15,000 | 1,800 | 1250 | 550 0 0 N.A.
2| 100154183058 | AMOL GHODGE AMOL GHODGE 60,226 | 15,000 | 15,000 | 15000 | 1,800 | 1250 | 550 0 0 NA.
ASHUTOSH ASHUTOSH
3| 101472766926 | L rmrias g 66,000 | 15000 | 15000 | 15000 | 1,800 | 1250 | 550 0 0 NA.
CHARUSHILA CHARUSHILA
4| 100149251666 | ciT i 45965 | 15,000 | 15000 | 15,000 | 1,800 | 1250 | 550 0 0 NA.
5 | 100902547847 | CHETAN KHEDKAR | CHETAN KHEDKAR 92,983 | 15,000 | 15,000 | 15,000 | 1,800 | 1,250 | 550 0 0 NA.
6 | 101845584418 | DEBASHREE SOUVIK | DEBASHREESOUVIK | o000 | 15000 | 15000 | 15,000 | 1,800 | 1250 | 550 0 0 NA.
JANA JANA
7 | 100193136847 | EKNATH KHEDKAR | EKNATH KHEDKAR 195243 | 15,000 | 15,000 | 15,000 | 1,800 | 1250 | 550 0 0 NA.
GANESH
8 | 100795774315 | DNYANDEV gﬁggls(igNYANDEv 50400 | 15000 | 15,000 | 15000 | 1,800 | 1250 | 550 0 0 N.A.
KHEDKAR
GANESH SAMBHAJI | GANESH SAMBHAJI
9 | 101165888242 | "o hopy s 92,983 | 15000 | 15,000 | 15,000 | 1,800 | 1250 | 550 0 0 NA.
OM PRAKASH OM PRAKASH
10| 100160198605 | X E Aok 97,339 | 15,000 0| 15000 | 1,800 0| 1,800 0 0 N.A.
RAJENDRA RAJENDRA
11| SORSTDIREE o naran | S EA N A TN 55857 | 15,000 | 15,000 550 0 0 N.A.




SAGAR MARUTI SAGAR MARUTI

12 | 101277622718 KANADE KANADE 16,247 15,000 15,000 15,000 | 1,800 | 1,250 550 N.A,
SANTOSH ANNAPPA | SANTOSH ANNAPPA

13 100264787718 PADALE PADALE 32,929 15,000 15,000 15,000 | 1,800 [ 1,250 550 NA.
SHARMA ADESH SHARMA ADESH

14 | 101488588081 SATYANARAYAN SATYANARAYAN 27,500 15,000 15,000 15,000 | 1,800 | 1,250 550 N.A.
SHEETAL PRADEEP SHEETAL PRADEEP

15 100171909593 JALGAONKAR JALGAONKAR 58,650 15,000 15,000 15,000 | 1,800 | 1,250 550 N.A.
SHREEKALA SHREEKALA

16 100104986268 PRASAD BACHHAV PRASAD BACHHAV 92,983 15,000 15,000 15,000 | 1,800 | 1,250 550 N.A.
VARSHA RANI VARSHA RANI

17 101445278357 PATEL PATEL 44,000 15,000 15,000 15,000 | 1,800 | 1,250 550 N.A.
VIMALBAI RATAN VIMALBAI RATAN

18 101263625387 MISAL MISAL 9,680 9,680 0 9,680 | 1,162 0 1,162 N.A.




COMBINED CHALLAN OF A/C NO. 01, 02, 10, 21 & 22 (With

EMPLOYEES' PROVIDENT FUND ORGANISATION TRRN 3152209029257
ECR Id 78578765

LIN : 1695599922

Establishment Code & Name  PUPUN2713213000 DR DY PATIL SCHOOL OF MANAGEMENT Dues for the wage month of August 2022
Address : DR.D.Y.PATIL KNOWELDGE CITY. . S$.NO.136 CHARHOLI BK VIA LOHGAON, PUNE, PUNE, MAHARASHTRA
EPF EPS EDLI
Total Subscribers : 28 25 28
Total Wages : 3.96.464 3.59.442 3.96.464
SL. PARTICULARS AiC.01 (Rs.) AC.02 (Rs.) A/C.10 (Rs.) AIC.21 (Rs.) AIC.22 (Rs.) TOTAL
1 Administration Charges 0 1,982 0 0 (4] 1.082
2 Employer's Share Of 17.625 0 29.951 1.982 0 49 558
3 Employee's Share Of 47576 0 0 0 0 47.576
Grand Total : Ninety-Nine Thousand One Hundred Sixteen Rupees Only 99,116

(This s a system generated challan on 15-SEP-2022 18:26. the particulars shown in this challan are populated from the Electronic Challan Cum Return (ECR) uploaded by the
establishment for the specified month and year. )

Note :- The following amounts are being remitted directly by Government of India on account of PMRPY / ABRY.

PMRPY ABRY
A) AJC no 1 (Employer share) ( Rs.) - 0 0
B) A/C no 1C (Pension fund) ( Rs.) - 0 0
C) A/C no 1 (Employee sharej (Rs.) - 0 0 E-' E
D) Total (A+B +C)(Rs.)- 0 0 ':"é%
E) Totai remittance by Employer { Rs.) - 99,116 %
F) Total amount of uploaded ECR (D + E) ( 899.116 E




EMPLOYEE'S PROVIDENT FUND
ELECTRONIC CHALLAN CUM RETURN (ECR)

Name of Establishment

DRDY PATIL SCHOOL OF MANAGEMENT

Establishment Id PUPUN2713213000 LIN 1695599922

Wage Month AUG-2022 Return Month SEP-2022
Contribution Rate (%) 12 ECR Type ECR

Salary Disbursement Date 01-SEP-2022 Uploaded Date Time 15-SEP-2022 18:25
Exemption Status Unexempted TRRN Number

Remarks Aug 22 ECR Id 78578765

Total Members 28

Contribution and Remittance Details (In Rupees) :

Total EPF Contribution Remitted 47,576 | Total EPS Contribution Remitted 29.951
Total EPF-EPS Contribution Remitted 17,625 | Total Refund Advance 0
PMRPY Upfront Benefit Details (In Rupees) :

Total PMRPY Upfront EPF Amount 0 | Total PMRPY Upfront EPS Amount l 0
PMRPY benefit remarks NA

ABRY Upfront Benefit Details (In Rupees) :

bl RSV bl At Employee EPF Share Employer EPS Share Employer EPF Share -

0

ABRY benefit remarks

Establishment is not eligible for ABRY scheme.




N’

Member Detadls .-

Name as per Wages Contribution Remitted PMRPY [ ABRY Benefit Posting
Location of
S1. No. UAN Refunds
ECR Rnp‘:)::ory Gross | EpF | eps | EpLl EE EPS R NGE Pecsion | ERPF | gy gpy, | emember
Days Share Share
ANARD DEEF FYRTY 19000 | 1a00 LR o
1 OHET43570 ;;..;‘\'!\ EEP ::::::‘J EP 5.18 5000 5000 15 0€C + 800 1255 550 Q 5 NA
2 10018183058 | AMOL GOLGE ;‘:,f:“\‘ Gl /R Tt ) 1250 s % o NA
OOG
K | RSO’ ASHUTOSH eB0cc | tone|  1s0m 15 000 F T = o :
3 oeraresazs | SEELIOS i 1 B 1256 450 8 NA
BALASD BALASD A AR p :
s 100117075783 | SAHADY SAHADU TEC 2R 9 ol 1481 g 1484 o 4 NA
s =y
CHARLGILA ] CHARL ST P T R p
5 RAIAN RAIAK S0 (el SRS 1 8O0 1.2%0 560 3 o NA
GAIKWAD GOAIKWAL
& D08 781 7 t:jl»bxfma ";L*:{Y ;«&R 92 9E 14,000 15,000 14,500 . 8% s 2% 0 0 o A
DATTATRAY CATTATRAY " 2 oA a4 5 iy ;
7 101277022548 | SADASHIV SADASHY 12403 2A0%) R oot t 488 10712 458 0 0 NA
VANJARI YANIARI
‘ 3 5 DEBASHREE LEBASHREE 66,000 14,000 15,000 15,000 ek e, e 3] < .
8 wisasssd1s | ot Tl | Sotvik JANA ' B0 12%8 56 B NA
2 TR EXNATH EKRATH 15006 a0 15 060 R s o g
bl vl o KHEDwAR | 198240 P e i y i
&
GANESH TANESH s PP e R 2
10 WCOTHETTA3LS | DNYANDEY DNYANDEY S HO e et t 800 1258 550 % 8 NA
KHE DKAR KHEDKAR
TANESH TANESH e PRESCE EEReTEn R ¢
1" SAMEHAL SAMBHA eI 2000 R0 il ) 1256 e : 8 NA
LANOE LANDE
OM PEAKASH | OM PRAKAS! 97 Jae 15000 15 000 a
i HALDAR HALDAR i Wi 3 o 1800 g 1800 8 NA
FIIERORA RAJERGHA R S : i
13 WAMANRAG | WAMANRAD i S shiee e 1800 1,250 440 S 8 NA
PAYAL PAYAL
ety | HAMESH RAJAE SH 0,568 1000 | thoo0 15 060 S i S a g
o 1CI812362442 | g ovasi PATIL | SHivadl PaTH) Lt =80 s o s
CA vy | SAGAR ik % i
% Fiorerrsmrie i:.-f:i"mu d b 18,247 15,000 14000 B v o sid a : N
NADE SANADE
AN O AR QIS T o i ¢
16 ERG4TETFIE | ANNAPEA ANNASPA NS Sk 3.0} 15000 * @00 1250 5 5 3 KA
PALIALE PADALE
THARRA THARNA
o ALESK ALESH 27 N800 15000 14000 5000 1% Q 5
b CTRTTERT R T b ‘ 1 80 250 ) NA
DISERCEEDEY | oATYANARAYA | SATYANARAY i J e = i
N AN
STEETAL THECTAL — e S
1 |ooirisesan |pRaDess PRADEE e BE e $ 803 1250 550 4 a NA
SALGACNKAR | AL GOSN AR
3 o | SHINDE AMCL | SHINDE 18,850 2000 | 1500 15,600 Ge3 ; :
19 woastes2137 | oo S £ 800 g NA

PUPUN27 13213000 / AUG-2022 / 15-SEP-2022 18:25

16

214




Name as per Wages Contribution Remitted PMRPY ! ABRY Benefit Posting
Lc ion of
Si. No. UAN UAN Refunds
NCP Pension ER PF the member
E ]
ECR Repository| Gross EPF EPS EDLI EE EPS ER Days Shase Sirata EE Share
SHREERALA | SHRCERALA R, 2 :
2 pay 5000 3 34 000 a
bt WONRBEEEE | PRASAD PRASAD BT e Sl B 1 BCO 1250 550 o - BA
BACHHAY %&gwwx
¢ o 'r.‘ NEALE 5] L] %Y TNy S 2] - N0 {3
21 |1otomancess | SHEKMAR SHEKHAR G 1000 et R + 800 1250 550 8 8 ‘ NA
PANSE PANSE
: : SOMRATH P i 5 SHET =
H = 12,342 12,382 2342 342
2 |1o18ene01418 Z::":";_:QD_ HANS) I "ot bt 1 ' as 1028 483 # o NA
otk £-18 ;.55
SUPRITA SUPRITA i - %4 :
73 | 100910209798 [RAMCHANORA |Ramcranor| 192001 1328} Iz 13200 1504 1108 aeg ¢ 0 NA
CHAVAN A CHAVAN
& 20,100 15000 [T 5,000 o
b W7803218 | TABITHA LALL &\:an R s e B ) 1250 £50 : 8 NA
TARABAT TARNGAL yae SR P S,
2 | otz263cas318 | SAKHAROM SAKHARAM g680 Rhaa PN NG 1162 508 e < 8 NA
BATR PATL
: VARSHA RANI | YARSHA 42,000 14,000 15000 14,000 a
26 101285278387 | v ,'U\N BATEL & e S el 1 8O3 1250 850 0 NA
2 TTAALIT e AT
2r  |r01sasassey |VWIMALBAE L oavan 8D S8hd a Sea 1162 o 1162 2 o NA
RATAN AUSAL e
o HSAL
VIRGO WINQD . 74 i1 rar 7 t
b} 101277822550 | SHANKAR SHANKAR ki 1 37l Vhead 1408 arn a0 4 8 KA
KADANM KADANS

PUPUN27132130C0 / AUG-2022 / 15-SEP-2022 18 25




Gratuity Is Applicable to Every Staff After Five Years of Permanent Service:

Sr Name of Basic Total in No. of
N * | avail the | Salaryin | DA in Rs. Rs From - Qe Total in Rs.
% | Gratuity Rs. ; TO
D L 2 2 2 2;6} g_
B 18,850.00 | 12,425.00 | 31,275.00 [ 1205- | ' | ¥ 14073700
Muzumdar
2018
Mr. 25-07-
Pradeep 3 3 i 2011
2 |Ramesh | 18,200.00 | 12,100.00 | 30,300.00 | 3108- | S | ¥ 1.39:846.00
Sonar 2019
Mr. Sachin 3 3 3 225(;(1)’17_
3 | Tmmbak | 1990000 | 12,100.00 | 3030000 | 3108 | & | T 13984600
Mahale
2019
Total Paid Gratuity | X 4,20,429.00
Gratuity Pay | Through Gratuity paid
Date cheque Name of Bank Amount in Rs.
09/08/2019 Cheque Abhyudaya Co-Op Bank Ltd 1,40,737/-
23/12/2019 Cheque Abhyudaya Co-Op Bank Ltd 1,39,846/-
23/12/2019 Cheque Abhyudaya Co-Op Bank Ltd 1,39,846/-
Total Paid Gratuity X 4,20,429.00




Dr.D.Y. Patil Schoo! of Management
Charoli Via Lonegaon,Pune

Paymont Voucher

No. : 1566 Dated : 9-Aug-201%

Pariiculars Amount
Account :
Gratuily Exp. 1,40,737.00

Through :
Biryudave (4021100000642 {0 §
On Account of :
Being Grauity paid to Prof. indu Mazumdar. Chyg
ro 101108,
Amount {in words) :
Indian Rupees One Lakh Ferty Thousand Seven

Hundred Thirty Seven Only
€ 1,40,737.00

Receiver's Signature: Authorised S\g/m&)V

-~
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R Yor S o
for BEPEI cs ha s 2t
¢ B 28 i

0 g 082019

MW Ty

G

Ssrrey o, 1 B

¥ ¥
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-~

Dr D Y Patil School of Management
Dr. 130 Y, Patil Knowledge City, Charholi (Bk). Lohpaon, Pune — 412 103

Gratuity Application Form

i. Mame in Full: Mrs. Indu Sanjoy Mazemdar

lod

« Place of working: Dr D Y Patil School of Management

4, Post held and name of the Office: Assistant Professor

L]

. Date of appointment: 24" Ogiober 2010

6. Date and cause leaving of service 12" May 2018
7. Total pericd of service: 7 vears 8 months
8

. Amount of last pay drawn: 4,272/ (3 days Present)

# Gratuity calculation Details to be given are below:
Basic Salary DA Taotal
18, 850/- 12,425/- 31,275/-

No of Years Services

24" Oetober 2010 to 12 May 2018 =7, 8 Years
31,275%15/26 = 18,043/~ X no of year 7.8 Total Rs.1,40,737-

*‘ \

. l':[l Khedkar Mpr. Sushant Patil Mj‘. Vivek (';(ui;;
Dirgetor AdvisorADYPKC CEFOADYPU




Cr.D.Y.Patil School of Managamaent
Charali Via Lohegson, Pune

Payment Voucher

Mo, ¢ 480 [htecd | 23-Dec.2018

Particulars : _ Arnount
Account :
Grafuity Exp 1,35, 846.00

Through :
Abbyyodaya MA02 100000442 (Dpe 1
On Account of ¢
Bleing Graulty paid to Prof. Pradesp Sonar Chg
no 101194
Amount (in words) :
ingian Rupess One Lakh Thirty Mine Thousand
Eight Hundred Forty Six Oniy
¥ 1,39,846.00

(&%
Q-
{
Receiver's Signature: Autherised sp»{{s:y




) ABHYURAYA
L DPERATIVE R L
P,
. Pravesp Sonar
¥UG Rupees

Ao No.  044021100000442

One Lakh Thirty Nine

AR - AT, W T o e ey

Vo for theee months fom the date of gue

ABHYUDAYA CO-CP. BANK LTD, Wav: e scredsns wary 731220141 8%
YERWADA BRANCH: Om Nanavie C Heg. Sociaty Lid. Sursy N 1 " W MY Y Y
Para Magar Rowd,, Yerwada, Puce - § %.} g . SR T

cD

CBSBRANCH  YRW  RTGSNEFT/IFSC CODE: ABWY00IS104

MO LLa05850040

ut UHE % or Be

Thousand Eight Hundred Forty Six Only

e < "1,39,846.00

Fot DR.D'Y PATIL SCHOOL OF MANAGE.(OPER A'C
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\2 Auwom,fm;;/z.vﬁ{» y
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Dr D Y Patil School of Management

Dr. D. Y. Patil Knowledge Crity, Charhelt (Bk), Lobgaon, Punc - 412 105

Gratuity Application Form
1. Name in full: Mr. Pradeep Ramesh Sonar
3. Place of working: Dr D Y Patil School of Management

4. Post held and name of the Office: Assistant Professor

4

. Date of appointment: 25" July 2011
6. Date and cause leaving of servace 31st August 2019
7. Total period of service: 8 vears | months 7 Days

8. Amount of last pay drawn; 43,020/-

¢ Gratuity calculation Details to be given are below:
Basic Salary DA Total
18,200/- 12,100/ 30,300/
No of Years Services
25" July 2011 to 31 August 2019 = 8 Years
30,300%15/26 = 17,481/~ X no of year 8 Total Rs.1,39,846/-

4
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Dr.E B Khedkar Dr. Sushant Patil

Director Advisor ADYPKC

Charvdl I N3,
.{ Via Lohoghon, je }
23 W=\ Pune-412185




Dr.D.Y.Patil School of Management
Charell Via Lohegaon,Pune

Payment Voucher

Mo, 459 Dated : 23-Dec-218

Particulars Amount
Account ;

Gratuity Exp. 1,35,846.00
Through :

Abhyudays (4402110000042 (Ope )
On Account of : g

Being Grauity paid to Prof. Sachin Mahale Chg |

no 101192
Amount (in words) :

Indian Rupees One Lakh Thirty Nine Thousand

Eight Hundred Faorty Six Only i

¥ 1,39,846.00

Receiver's Signatura: Authorised Sigratory




Dr D Y Patil School of Management
Or, D. Y. Patil Knowledge City, Charholi {Bk), Lohgaon, Pune - 412 105

Gratuity Application Form

1, Name in full: Mr. Sachin Trambak Mahale
3. Place of warking: Dr D Y Patil School of Management
4. Post held and name of the Office: Assistant Professor
5. Date of appointment: 4™ August 2011
6. Date and cause leaving of service 315t August 2019

7. Total period of service: 8 years 0 months 28 Days

8. Amount of last pay drawn: 43,020/

* Gratuity caleulation Details to be given are below:

Basic Salary DA Total
18,200/~ 12.1000- 30,3040/-
No of Years Services

4% Angust 2011 to 31* August 2019 = 8 Years
30,300%15/26 = 17481/« X no of year 8 Total Rs.1,39, 8464
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Dhrector Advisor ADYPRC

Vaild for Inres monthe (i e date of tasus

; : Sy - on, W R, (roft v sy :
RBRYBORYE  aApnvupavaCO-OR BANKLYD. iamsuw = 23422049
e Rbis s wWADA BRANCH: Om Mahavir Co-Op. Hsg. Sociaty Lid, Survoy No. 1 BB M MY Y Y Y
il ﬁ 2 ;sﬂo Mag?u Aoad, '#cmdn« Pune 40&0

a1 v W o Bearer
Pay. . gachinMahale
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ADYPG/ADYPU/ DYPIS July 12, 2018

Employee Incentive Scheme

Revision dated July 12, 2018, will be in force from Academic Session 2018-2019 w.i.e.

All the previous such policies and incentives stand null and void.

Tuition Fee Concession for Schools run and operated by Ajeenkya D Y Patil Group

Definitions

1.  ADYPU- Ajeenkya DY Patil University.

2 ADYPG- Ajeenkya DY Patil Group

3. DYPIS- DY Patil International School

4 Support Staff- Attendants, Housekeeping Staff, Assistants, peons on payroll of
ADYG/ADPU/DYPIS

The Scheme

i This is an Employee Incentive Scheme in the form of waiver applicable only in the
tuition fees at DYPIS.

D This scheme is applicable only to first two wards of ADYPU/ADYPG/DYPIS Staff.
The fee concession is applicable only for the biologically or legally adopted children &
not applicable to relation / acquaintances.

3. The waiver shall be applicable only over tuition fees. Other charges (including books,
uniform, transport, cafeteria etc.) will have to be paid at actual prevalent rate.

4, The fee waiver offered through this Employee Incentive Scheme is concomitant with
the employment of the employee. The fee concession will be withdrawn after the

employee ceases to be an employee of ADYPG/ADYPU/ DYPIS
. ,:H(—.‘" Y. o
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51 Fee concession is not related to the admission at the school. Admissions to DYPIS are
subject to availability and are made as per the norms & requirement prevailing at that
time.

6. The tuition fee waiver will be determined as follows:

A B C

% of waiver

: it
Completion of i Uk Fane Description

2 Continuous a. The waiver will be applicable from Q1 (starts on
years (other tham | 25% April 1) to employees as applicable completing
support staff) continuous 2/3/5 years of service in the period from

December 16 to March 14 subject to documents and
records duly verified and authorised by concerned
authorities as essential and are submitted to the School
Administration by March 15.
b. The waiver will be applicable from Q2 (starts on July
1) to employees as applicable completing continuous
2/3/5 years of service in the period from March 15 to
June 14 subject to documents and records duly verified
and authorised by concerned authorities as essential
and are submitted to the School Administration by June
15. ¢. The
waiver will be applicable from Q3 (starts on October 1)
to employees as applicable completing continuous 2/3/5
years of service in the period from June 15 to
3 Continuous September 14 subject to documents and records duly
years (only for | 50% verified and authorised by concerned authorities as
support staff) essential and are submitted to the School
Administration by September 15.
d. The waiver will be applicable from Q4 (starts on
January 1) to employees as applicable completing
continuous 2/3/5 years of service in the period from
September 16 to December 14 subject to documents
and records duly verified and authorised by concerned
authorities as essential are submitted to the School
Administration by December 15.

5 Continuous
years ((other than | 35%
support staff)

Procedure to apply

1. The employee seeking concession in payment of fees shall be required to submit an application




A

W

The form will be approved & thereafter rechmended for final consideration by the Director /
Principal of the respective School / College / Institute. The approval and recommendation shall
be at the sole discretion of the head of School /College /Institute & Management and would be
subject to satisfactory work performance of the applicant employee.

Copy of the Admission Letter from the school has to be attached with the form.

The grant of fee concession shall be only for one academic year for which it is granted. Its
continuation for subsequent year shall be subject to employee’s performance & approval
from Head of the Imstitution & Management. The requisition along with necessary
documents for fee waiver need to be submitted by Concerned Institution to the School
Administration ever year latest by May 15 failing which the waiver will not be applicable.
The school needs to be notified of the separated employees availing the waiver on the day the
resignation is submitted.

Prepared by Reviewed by Approved by

Ms. Pooja Pathak | Ms. Surabhi Deshpande Dr. Ajeenkya D. Y. Patil

Mr. Sushant Patil




Drinking Water:
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A safe water supply is essential for a healthy

Sport Facilities for Faculty:

Pune, Maharashtra, India
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Free dental and health checkups:
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Health and Wellness:




Open Gym

3 A 10224 11 Long 73.91154!
Googlet 48 07/02/241 A ; 07/02/2411:43 AM GMT +

Facilities for Faculty:

o Institute open Gym facility caters specifically to the management faculty, providing a space
for physical fitness and well-being.

e We believe that a healthy body contributes to a healthy mind, enhancing productivity and
overall job satisfaction.




- DR. D. Y. PATIL
EDUCATIONAL ENTERPRISES
CHARITABLE TRUST’S

DR. D Y PATIL
SCHOOL OF MANAGEMENT

FINANCIAL STATEMENT

o J020-23

Oéﬂ ] SADANANDA SHETTY & CO
CHARTERED ACCOUNTANTS

B1, SHARDARAM PARK, NEAR JEHANGIR HOSPITAL SASOON ROAD, PUNE-411001,
Phone: +91-91750 67501 E-mail: caoffice.sshettyco@gmail.com




( O\\\ J SADANANDA SHETTY & CO

, ) CHARTERED ACCOUNTANTS

B1, SHARDARAM PARK, NEAR JEHANGIR HOSPITAL SASOON ROAD, PUNE-411001,
Phone: +91-91750 67501 E-mail: caoffice.sshettyco@gmail.com

INDEPENDENT AUDITORS’ REPORT

Name: - DR. D.Y. PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST’S
DR. D.Y. PATIL SCHOOL OF MANAGEMENT

Opinion

We have audited the Financial Statements of DR D Y PATIL EDUCATIONAL
ENTERPRISES CHARITABLE TRUST’S DR. D.Y. PATIL SCHOOL OF MANAGEMENT,
PUNE, which comprise the balance sheet as at March 31, 2023, and the Income and

Expenditure Account for the year then ended, and notes to the financial statements, including
a summary of significant accounting policies and other explanatory information.

In our opinion, the accompanying financial statements of the entity are prepared, in all
material respects, in accordance with The Maharashtra Public Trusts Act, 1950 Laws.

Basis for Opinion

We conducted our audit in accordance with Standards on Auditing (SAs). Our responsibilities
under those Standards are further described in the Auditor's Responsibilities for the Audit of
the Financial Statements section of our report. We are independent of the entity in
accordance with the ethical requirements that are relevant to our audit of the financial
statements, and we have fulfiled our other responsibilities in accordance with these
requirements. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Responsibilities of Management and Those Charged with Governance for the Financial
Statements

Management is responsible for the preparation of the financial statements in accordance with
The Maharashtra Public Trusts Act, 1950 Law and for such internal control as management
determines is necessary to enable the preparation of financial statements that are free from
material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the entity’s
ability to continue as a going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless management either intends
to liquidate the entity or to cease operations, or has no realistic alternative but to do so.
Those charged with governance are responsible for overseeing the entitys=fingncial reporting
process. QR SHER

w? CARTEREDN\ .
= [ ACCOUNTANTS

<\ PuE |2
o FRN: 108949W, (9)
S o)

*

Auditor’s Responsibilities for the Audit of the Financial Stateme

Our objectives are to obtain reasonable assurance about whether the financral statements as
a whole are free from material misstatement, whether due to fraud or error, and to issue an




auditor’s report that includes our opinion. Reasonable assurance is a high level of assurance,
but is not a guarantee that an audit conducted in accordance with SAs will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of these financial statements.

For Sadananda Shetty & Company
Chartered Accountants
Date: 01/12/2023 Firm Registration No: 108949W

Place: Pune.

CA. Amitkumar Pokale
Partner
Membership No. - 130934




DR. D.Y. PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST'S

DR. D.Y. PATIL SCHOOL OF MANAGEMENT
BALANCE SHEET AS AT 31ST MARCH, 2023

LIABILITIES AMOUNT AMOUNT ASSETS AMOUNT AMOUNT
Rs. Rs. Rs. Rs.

INTERNAL TRANSFER FIXED ASSETS 60,89,571.21

Dr. D.Y. Patil Educational Enterprises (As per Schedule 3)

Charitable Trust 8,22,65,411.04

CURRENT LIABLITIES

Sundry Creditors 2,63,582.11|CURRENT ASSETS AND

(As per Schedule 1) LOANS & ADVANCES
(As per Schedule 4 ) 6,03,383.08

Provisions Current Asset

(As per Schedule 2) 46,50,564.00(Sundry Debtors 2,82,48,825.50
TDS Receivable 48,789.00
CASH IN HAND 76,844.05
CASH AT BANK
Abhyudaya Bank 0442 12,771.42
Bank Of Maharashtra 2925 15,023.08
Canara Bank 1492 1,33,741.55
ICICI Bank 3909 20,275.60
ICICI Bank 3947 5,82,295.00
Fixed Deposit
Fixed Deposit with Canara Bank 5,56,648.57
Fixed Deposit with DTE 23,52,298.21
Fixed Deposit 5,00,000.00

INCOME AND EXPENDITURE ACCOUNT
Opening Balance
Current Year

5,20,04,273.72
-40,65,182.84

4,79,39,090.88

TOTAL

8,71,79,557.15

TOTAL

8,71,79,557.15

FOR DR. D.Y. PATIL SCHOOL OF MANAGEMENT

DR. E.B. KHEDKAR
DIRECTOR

PLACE : PUNE
DATE : 01/12/2023

@

MR GANESH KHEDKAR
ACCOUNTANT

FOR SADANANDA SHETTY & CO
CHARTERED ACCOUNTANTS

PARTNER
(M.NO.130934)




DR. D.Y. PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST'S

DR. D.Y. PATIL SCHOOL OF MANAGEMENT

INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR ENDED 31ST MARCH, 2023

EXPENDITURE AMOUNT AMOUNT INCOME AMOUNT AMOUNT
Rs. Rs. Rs. Rs.

To Salary 2,54,32,737.00 By Fees from Students 3,79,16,463.00 3,79,16,463.00
To PF Employer Contribution 6,20,846.00
To Honorarium to Guest Faculty 2,09,000.00
To PF Admin Charges 51,735.00
To Security Expences 3,70,399.70 By Other Receipts
To Bonus to Staff 1,51,000.00 Admission cancellantion fee 6,000.00
To Travelling and Conveyance 1,01,794.30 6,000.00
To Bank Charges 5,073.07
To Examination Expenses 11,63,701.00 By Grant Received 4,85,000.00
To Electricity Charges 4,33,103.00 AMMI
To Affiliation and Registration 3,85,163.00
To Conference & Seminar 1,16,662.15
To Office Expenses 1,30,662.00
To Printing and Stationery 2,72,055.70
To Postage and Courier 7,811.00
To Repairs and Maintenance of Computer, 1,36,694.00
To Audit Fees 1,00,000.00
To Eligibility Expenses 86,440.00
To Prorata Expenses 93,619.00
To Remunaration Eligibility 49,760.00
To Students Function Expenses 1,24,959.00
To Telephone and Internet Charges 75,590.00
To Repair & Maintenance of Building 90,325.00
To Repairs & Maintenance 2,15,068.03
To Water Charges 1,11,044.00
To Students Induction Expenses 79,983.00
To Professional Fees 2,52,646.00
To Students Uniform Expenses 5,12,500.00
To Placement Expenses 17,948.33
To Library Journal & Periodical Expenses 2,38,508.00
To Housekeeping Expenses 4,15,345.00
To Students Sport Exp 53,679.00
To Pest Control Exp 21,733.00
To Garden Expenses 23,803.90
To Software Expense 85,258.30
To Project Expenses 4,85,000.00
To Pushpalata Scholarship to Student 4,20,000.00
To AMC charges for ERP software 1,47,986.00
To Diesel for Generator 70,790.00
To Staff Wellfaire Exp 1,03,247.70
To Depreciation 8,78,609.98 3,43,42,280.16
To Surplus of Expenditure over Income 40,65,182.84 By Excess of Expenditure over Income

TOTAL 3,84,07,463.00 TOTAL 3,84,07,463.00

FOR DR. D.Y. PATIL SCHOOL OF MANAGEMENT

DR. E.B. KHEDKAR
DIRECTOR

PLACE : PUNE
DATE : 01/12/2023

@2

MR GANESH KHEDKAR
ACCOUNTANT

FOR SADANANDA SHETTY & CO

PARTNER
(M.NO.130934)

ITKUMAR POKALE



Payal

Payal


DR. D.Y. PATIL EDUCATIONAL ENTERPRISES CHARITABLE TRUST'S

DR. D.Y. PATIL SCHOOL OF MANAGEMENT

RECEIPT & PAYMENT ACCOUNT FOR THE YEAR ENDED 31ST MARCH, 2023

RECEIPT AMOUNT AMOUNT PAYMENT AMOUNT AMOUNT
Rs. Rs. Rs. Rs.
OPENING BALANCE EXPENSES
Cash-in-hand 26,910.00 PF Contribution 6,20,846.00
Bank Account 12,16,251.13 12,43,161.13 |Affiliation & Registration Exp 3,82,163.00
Bank Charges 1,245.08
Eligibility Fees 1,36,200.00
RECEIPT FROM STUDENT 3,76,89,855.65 |Honorarium Exp 1,09,000.00
Exam Exp 13,42,693.00
OTHER INCOME Office Expenses 4,12,710.00
Admission Cancellation Charges 6,000.00 Printing & Stationery, Xerox Exp 1,08,869.00
Exam Fees 11,56,082.00 Water Charges 46,044.00
Interest Income Housekeeping Expenses 2,89,5632.00
Other & Misc. Income 11,62,082.00 |Electricity Charges 5,58,103.00
Generator Expenses 70,790.00
Pest Control Expenses 46,733.00
PF Admin Charges 51,735.00
Security Service Exp 2,55,569.00
Prorata Fees 93,619.00
Student Activity Exp 2,48,132.00
Repair & Maintainance 2.52,505.00
Staff welfare Exp 15,402.00
Telephone Charges 1,00,590.00
Travelling and Conveyance Exp 97,367.00 52,39,847.08
Payment to Creditors 24,43,189.00
FD Made 4,50,000.00
Payment of Statutory Dues 1,81,21,558.00
Addition to Fixed Assets 62,449.00
INTERNAL TRANSFER
Dr. DY Patil Educational Enterprises
Charitable Trust 1,29,37,105.00
CLOSING BALANCE
Cash-in-hand 1,03,709.00
Bank Account 7,37,241.70 8,40,950.70
TOTAL 4,00,95,098.78 TOTAL 4,00,95,098.78

FOR DR. D.Y. PATIL SCHOOL OF MANAGEMENT

DR. E.B. KHEDKAR
DIRECTOR

@2

MR GANESH KHEDKAR
ACCOUNTANT

PLACE : PUNE
DATE : 01/12/2023
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FOR SADANANDA SHETTY & CO
CHARTERED ACCOUNTANTS
(Firm Registration No.108949W)

PARTNER
(M.NO.130934)
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Dr. D.Y. Patil Educational Enterprises Charitable Trust's
Dr. D.Y. Patil School of Management
As on 31st March, 2023

SUNDRY CREDITORS SCHEDULE 1
Sr. No. PARTICULARS AMOUNT (Rs.)

1 Balaji Catares 68,382.11

2 Infomatics Publishing Limited 1,27,366.00

3 Payal Books & Journals Distributors 13,975.00

4 PP Power Solutions & Services 34,114.00

(5 Sadananda Shetty & Co 3,000.00

6 The University Shop 14,925.00

7 Vishwmangal Trading Company 1,820.00
TOTAL 2,63,582.11

PROVISION SCHEDULE 2
Sr. No. PARTICULARS AMOUNT (Rs.)

1 Caution Money Deposit 12,88,000.00

2 Net Salary Payable 30,18,379.00

3 PF Contribution Employee Payable 35,440.00

4 Profession Tax Payable 5,875.00

5 TDS Payable 3,02,870.00

TOTAL 46,50,564.00

I
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Dr. D.Y. Patil Educational Enterprises Charitable Trust's

Dr. D.Y. Patil School of Management

As on 31st March, 2023

FIXED ASSETS SCHEDULE

SCHEDULE 3
Sr. PARTICULARS RATE OF W.D.V ADDITION DELETIONS TOTAL DEPRECIATION W.D.V.
No. DEP. AS ON MORE THAN | LESS THAN AS ON
180 DAYS 180 DAYS
% 01.04.2022 RS. RS. RS. RS. RS. 31.03.2023
1 |Computer 25 6,85,450.48 78,250.00f 2,53,750.00 0.00 10,17,450.48 2,22,643.87 7,94,806.61
2 |Sport Egipment 15 2,04,348.25 0.00 0.00 0.00 2,04,348.25 30,652.24 1,73,696.01
3 |Electrical fitting 15 5,11,601.99] 1,01,910.00 0.00 6,13,511.99 92,026.80 5,21,485.19
4 |Office Equipments / Electrical 15 8,562,196.52| 2,43,239.00| 2,23,309.00 0.00 13,18,744.52 1,81,063.50 11,37,681.02
5 [Furniture & Fixture 10 23,28,055.24| 4,56,000.00 22,420.00 0.00 28,06,475.24 2,79,526.52 25,26,948.72
6 |Tubewell & Water Supply System 15 2,38,425.00 0.00 2,38,425.00 35,763.75 2,02,661.25
7 |Site Development (Landscaping) 0 3,44,511.00f 2,60,000.00 0.00 6,04,511.00 0.00<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>