
 

Criterion 6- Governance, Leadership and Management  

6.1 Institutional Vision and Leadership  

6.1.1 The institutional governance and leadership are in accordance with the 

vision and mission of the Institution, and it is visible in various institutional 

practices such as NEP implementation, sustained institutional growth, 

decentralization, participation in the institutional governance and in their 

short term and long-term Institutional Perspective Plan  
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INSTITUTE VISION, MISSION, QUALITY POLICY, GOALS & CORE 
VALUES 

 VISION 

DYPSOM aspire to be a frontrunner in managerial education at national level by making 
students methodically superior and ethically strong having enterprise spirit with an inclusive 
mindset. 

 

 MISSION 

We are committed to provide wholesome education in management to enable aspiring students 
to utilize their fullest potential and become professionally competent by providing: 

 Well qualified, experienced, and professionally trained faculty 
 State-of-the-art infrastructural facilities and learning environment. 
 Encouraging environment for research and development. 
 Delight to all stakeholders. 

 

 QUALITY POLICY 

DYPSOM aspire to establish a system of Quality Assurance, which would on a continuous 
basis evaluate and monitor the quality of education and training imparted at institute, to 
improve the teaching learning process and develop the institute as a Centre of Excellence. 

 

 GOALS 

1. To develop a quality system for conscious, consistence and catalytic programmed action 
to improve the academic and administrative performance.  

2. To promote measures for institutional functioning towards quality enhancement through 
internationalization of best practices.  

 

 CORE VALUES 

1. Encouraging and building student ability, character, and creativity 
2. Freedom of thought and expression 

 







































 

 

 

Governance and Decentralization of work 

 

Governance and Decentralization of work is monitored as per below committees 

Sr. No. Particulars of Documents 

1 Organogram of Institute 

2 
Government and Other Compliances 

1. AICTE 
2. NAAC 
3. SPPU 
4. DTE 
5. Shikshan Shulk Samiti 

3 Various Committees of Institute 
1. Local Governing Body 

2. Local Management Committee  

3. Internal Quality Assurance Cell  

4. Academic Monitoring Committee  

5. Internal Complaint Committee 

6. Grievance Redressal Cell 

7. International, National and State Level Conference Committees  

8. Cultural and Sports Committee 

9. Industry-Institute Committee (Training and Placement Cell) 

10. Research Committee 

11. Alumni Committee  

12. Anti-Ragging Committee 

13. Library Committee 

14. Examination Committee 

15. SC/ST Committee 

16. Entrepreneurship Development Cell 

17. Institution’s Innovation Cell 

18. College Development Committee 




































