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1.3.1 Institution integrates crosscutting issues relevant to Professional Ethics, Gender,
Human Values, Environment and Sustainability in transacting the Curriculum.

Dr D Y Patil School of Management is committed to supporting students' overall development.
The main goal is to make students aware of issues about human values, gender equality, the
environment, sustainability, and ethical considerations that would influence their actions in both
their personal and professional lives. From mandatory projects like Social Relevance of Business
and Institutional Social Responsibility, some of the courses and subjects covered in the
curriculum included Ethics & CSR. Moral values, human values, professional ethics, ethical
values, gender equality, and environmental awareness were all included in the institution's
curriculum, which was created in collaboration with Savitribai Phule Pune University in Pune.
The institution paid attention to these matters. Professional ethics education was embedded in
MBA degrees through a course or component of the curriculum. It also provided at least one
method that incorporated concerns about human values, the environment, gender, and
professional ethics.

Dr D Y Patil School of Management launched campaigns to educate students about
environmental concerns. The eco-friendly method of disposing of garbage used by the Institute
was compost pit decomposition, which produced organic compost manure that could be used
once more for gardening. The Institute campus is home to a wide variety of plants, and the
institute has installed a solar plant where power is produced and used as needed. The Institute
also commemorated national and international days, including International Yoga Day, Teachers'
Day, Women's Day, Independence Day, and Republic Day. These events fostered the moral,
ethical, and social values of the pupils.

Professional Ethics:

e The curriculum included courses like Ethics & CSR and Indian Ethos and Business
Ethics.

e Professional ethics education was embedded in MBA degrees through a dedicated course
or component.

e The university curriculum, which included legal aspects of business and human
dimensions, was followed.
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Gender Issues:

e (Gender parity among students was promoted and concerns related to female staff,
teachers, and student safety and security were addressed.

e Gender equity programs were incorporated as per university requirements.

e National and international events like International Women's Day were commemorated,
promoting the moral and ethical values of students.

Human Values:

e Courses and subjects covering moral values, human values, and ethical values were
offered.

e Moral, ethical, and social values of students were fostered through events like
International Yoga Day, Teachers' Day, and Republic Day celebrations.

e Human rights education was included as part of university-level courses.

Environment:

e Campaigns were launched to educate students about environmental concerns.

e Eco-friendly methods of waste disposal, such as compost pit decomposition, were
implemented.

e Solar plants were installed for sustainable energy production, and organic compost
manure was utilized for gardening.

e Sustainability-focused courses like Managing for Sustainability were incorporated into
the curriculum.

e The university syllabus, which includes subjects like environmental education and
sustainability, was followed.
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Courses Relevant to Cross Cutting Issues

Professional Human Gender
Sr.No |Course Code Subject Name Ethics Values Sensitization
1 GC 02 Organizational Behaviour v v v
2 GC 04 Business Research Methods v v
3 GC 11 Strategic Management v v
4 GC 15 Indian Ethos & Business Ethics v v
5 GE-UL-03 Entrepreneurship Development v v v
7 GE-UL-05 Legal Aspects of Business v v
8 GE-UL-21 Cyber Laws v v
Corporate Social Responsibilty &
9 GE-UL-22 Sustainability v v v
10 SC-FIN-05 Financial Laws v v
11 217 HRM Labor Welfare v v
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SYLLABUS ON ETHICS AND
HUMAN VALUES

i
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Dr. D. Y. Patil School of Management
Dr DY Patil Knowledge City, Charholi (Bk.), Via Lohegaon, Pune — 412105

1.3.1 - Institution integrates crosscutting issues relevant to Professional Ethics,

Gender, Human Values, Environment and Sustainability into the Curriculum

All the stakeholders of the institute including the authorities are expected to follow the
professional ethics, gender, human values, Environment and Sustainability. The code of
ethics means should do and should not do wherever it is required with honesty, integrity.

It is the duty of every individual to obey the code arises.

An institution of Higher Professional Education plays a key role as excellence in
academics, ethical curricula and community engagement which ensures the strong nation
building. The main aim for professional course enables the stakeholders to be conscious of
human values and professional ethics Institutions must create an ethical culture, follow
the quality practices and to respect at all levels of gender people involved with the
Institution to safeguard the dignity and integrity of education. Human Values and
Professional Ethics are to be followed by the stakeholders of the Dr D Y Patil School of

Management, Pune.

The Purpose of code of conduct and code of ethics is to provide a clear framework
within which Students, Teachers, Administrative Staff, Alumni and Parents at the DrD Y
Patil School of Management are expected to conduct themselves. The guidelines are

standards to be followed by the stakeholders and subject to amendment from time to time.

Values are to be learned through practices to create a foundation for good culture. It is

required to bear in mind that teacher, students and administrative staff in institutions from

their conduct and behavior.

The core values that DYPSOM follows;
1. Quality Education and Research — Opportunities for all

2. Responsive Contribution for Nation Development

Chamnﬂ {Bk }D
) ‘ma Lohegaon,

\Qnﬁ:zms
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3. Strong Professional Ethics

4. Student Centric Academic Environment
5. Social Wellbeing and Development

6. Respect for All

Human Values are more significant in any individual as that enhances the fundamental
Goodness of human being and society at large. The values such as honesty, discipline, love,
compassion, peace, truth and loyalty play very crucial role in any individual’s behavior.

These help in understanding the human beings, their attitude, behavior etc.

Natural environment is too good as it is situated near the hilly area. The area of the Campus
is 110 acre and full of greenery. The Airport is very nearby and Railway station also.
According to the practices of Professional ethics, Gender equality, Human values, good

natural environment increases the overall values of standardisation in high level.

The efforts made by the college to integrate the cross cutting issues such as Gender, Climate
Change, Environmental Education, Human Rights, ICT into the Curriculum are as given
below: Institute strictly follows the curriculum given by the university as it is mandatory
to follow the syllabus of the university for the institutes affiliated to Savitribai Phule Pune
University. Syllabus designed for the management postgraduates includes Legal aspects of
Business as the common subject for first year, first semester students which includes the
topics on human aspects and professional ethics. The subject of Managing for
Sustainability is the compulsory subject for the students of Fourth semester for all
specializations. All the subjects somewhere include the issues like gender, climate change,

human rights and ICT such as Jan dhan yojana included in Financial Services.

Also the Institute creates awareness activities on cross cutting issues such as gender and
environment awareness which includes sexual harassment workshops (Committee
also made and functioning properly), Tree Plantation, Yoga day, Run for health,
Women day celebration, Swachhta Abhiyan. Institute has a facility of e- classroom

which supports the students in I'T enabling learning.

The Institute is following the syllabus undertaken from SPPU. In the syllabus Semester IV
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and Sustainability are some subject which will focus in the development of students
considering human values, professional ethics, gender and environment and sustainability.
The Institute also offers Human rights, Skills Development, Introduction to Cyber

Security subjects which are part of university curriculum.

Subject 1. Indian Ethos and Business Ethies

Semester IV 402 —~ Indian Ethos & Business Ethics
| 3 Credits LTP: 2:1:1 Compulsory Generic Core Course

Course Outcomes: On successful completion of the course the leamer will be able to

CO% | COGNITIVE ABILITIES COURSE OUTCOMES
C0402.1 | REMEMBERING | DESCRIBE major theories, concepts, terms, models and framework of Indian
i | ethos and business ethics. DISCOVER the contemporary Issues in Business
{ Ethics
C0402.2 | UNDERSTANDING | CLASSIFY and RECOGNIZE Karma, Karma Yoga and discover its relevance in

business setting, ILLUSTRATE the business ethical decision rationale derived
i . from Indian Heritage Scriptures.
C0402.3 | UNDERSTANDING | APPLY Principles, Theories, Models and Framework of indian ethos and

| business ethics in order to incorporate value system in work culture and
| work place.
€0402.4 | APPLYING | DEVELOP and EXHIBIT analytical, problem solving skills, and work ethos by
! | COMPREHENSION and PRACTICE of Indian ethos and value system
C0402.5 = ANALYSING . IMPLEMENT, EVALUATE, and FACILITATE ethical business behavior and

promote sustainable business ecology, improve profitability, foster business
relation and employee productivity.
C0402.6 | CREATING ELABORATE Ethical dilemmas in different business areas of marketing, HRM
and Finance and ADAPT dilemma resolution interventions by referring to
certain norms, theories and models of Eastern Management.

1. Indian Ethos and Values : Its relevance at Workplace: Indian Ethos- Meaning, Features, Need, Evolution,
Relevance, Principles Practiced by Indian Companies, Requisites, Elemeants, Role of Indian Ethos in Managerial Practices,
Triguna Theory-OSHA Model. Work Ethos meaning, dimensions of Work Ethos. Values - Concepts, Values in business,
Value system in work culture, and Values of Indian Managers, Relevance of Value Based Management in Global Change;
Impact of values on Stakeholders; Trans-Cultural Human Values, Ethics vfs Ethos, Eastern Management v/s Western
Management. {8+1)

2. Indian Model of Management: Concept of Indian Model of Management in the Indian socio-poiitical environment,
Laws of Karma and its relevance in business settings, Indian Heritage in Business-Management. Production and
Consumption: Management lessons from Indian heritage scriptures (like Mahabharata & Ramayana), Leadership
Pointers from Kautilya's Arthashastra, VEDA Model of Leadership, Corporate Rishi Model, Theory K, WE theory { West-
East Theory) {8+1}

3. Business Ethics as Applied ethics: Meaning, Characteristics of Business Ethics, Importance of Business Ethics {Long
Term growth, Cost reduction, Risk mitigation, Limited resources, etc.) Types of Business Ethics {Transactional Ethics,
Participatory Ethics, Recognition Ethics), Factors influencing business ethics. Categories of Ethics {Personal, Professional,
Managerial) Business Code of Conduct), Approaches to Business Ethics: Consequentialist & Non- Consequentialist
Theories of Ethics - Deontological Theory & Teleological Theory, Kohiberg Six stage moral development. (8+1)

4. Ethical decision making in business matrix: Framework of Ethical decision making, Ethical dilemmas in different
functional areas of Business (Finance, Marketing HRM and International Business), Intellectual Property Rights and
Business Ethics, Ethical challenges for Managers, Ethical Decision Making process, it's Model -STEP Model, PLUS Filter
Model. (8+1)

5. Applications of Ethical Principles to Contemporary, Moral and Ethical problems /[ issues related to Business:

Contemporary cases on Corporate Strategy and Climate Change, Corporate Strategy and Natural resource depletion,
orate Social il il i i ical i
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Subject 2: International Business Environment

| Semester 1l i 307 International Business Environment
I 2 Credits 1 LTP: 2:0:0 Generic Elective ~ University Level

Page 1250273

SPPU - MBA Revised Curriculum 2019 CBCGS & OBE Pattem

Course Qutcomes: On successful completion of the course the leamer will be able to

| CO8 COGNITIVE ABILITIES COURSE OUTCOMES

| CO0307 .1 Remembering 1 Recall and Describe the key concepts of international Business Environment

| C0307.2 Understanding Understand the relevance of Multinational Corporations {I¥{NCs) in global

trade

i 0307 .3 Applying Demonstrate the significance of FDI and FP! in respect of developing

! economy

. CO307 .4 Analysing Analyze the issues related to Labor, Environmental and Global Value chain
C0307 .5 Evaluating Formulate and discuss the case related to various Agreements under WTO

and contemporary global business environment.

4. International Ec

i. Introduction to international Business: Importance, nature and scope of International businkss; modes of entry
into International Business, internationalization process. Globalization: Meaning, Implications, Globalization as a driver
of International Business. The Multinational Corporations (MNCs) ~ evolution, features and dynamics of the Giobal
Enterprises. Consequences of Economic Globalization, Brexit, Reverse globalization. (5+1)

2. International Business Environment: Political Economy of international Business, Economic and Political Systems,
Legal Environment, Cultural Environment, Ethics and CSR in International Business. {5+1)

3. International Financial Environment: Foreign Investments - Pattem, Structure and effects. Theories of Foreign
Direct investment, Traditional and Modern theories of FDI, Modes of FDI - Greenfield, Brownfie!ld Investments, Mergers
and Acquisitions, Motives of FDI, FDI contrasted with FP. Basics of Forex Market. {5+1)

ions and Agr WTO, IMF, Worid Bank, UNCTAD Tariff and Non-tariff
Barriers. Balance of Payment Account: Concept and significance of balance of payments, Current and capital account

L components. Intreduction to Basic Conceot of IFRS, {S+1)
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Subject 3: Human Resource Management

Semester Il | | 203 — Human Resource Management
| 3 Credits | e 2:101 | Compulsory Generic Core Course
Course Outcomes: On successful completion of the course the learner will be able to

o8 COGNITIVE ABILITIES | COURSE OUTCOMES

€0203.1 REMEMBERING DESCRIBE the role of Human Resource Function in an Organization.

€0203.2 REMEMBERING ENUMERATE the emerging trends and practices in HRM.

C0203.3 UNDERSTANDING ILLUSTRATE the different methods of HR Acquisition and retention.

C0203.4 APPLYING DEMONSTRATE the use of different appraisal and training methods in an
Organization.

C0203.5 ANALYSING CGUTLINE the compensation strategies of an organization

€0203.6 | EVALUATING INTERPRET the sampie job descriptions and job specifications for contemporary
entry level roles in real world organizations.

Page 42 of 273

SPPU - MBA Revised Curriculum 2019 CBCGS & OBE Pattern

.

1. Human Resource Management: Concept and Challenges - introduction, Objectives, Scope, Features of HRM,
Role of HRM, importance of HRM, Policies and Practices of HRM, Functions of HRM ,Challenges of HRM. introduction to
SHRM: Define SHRM, importance and nature. HRM Maodels: Harvard Model, SHRM “matching model”. (5+2)

2. HR Acquisition & Retention: Human Resource Planning: Definition, Objective, Need and importance, HRP
Process, Barriers to HRP. Job Analysis Process — Contents of Job Description & Job Specification, Job description Vs job
specification, Job design, Factors affecting Job design, Job enrichment Vs job eniargement. Recruitment Introduction &
Sources of Recruitment, Difference between recruitment and selection-Recruitment, Selection Process, induction and
Orientation. Career Planning-Process of career planning and developmeant Succession Planning Process, Transfer and
Promotion. Retention of Employees: importance of retention, strategies of retention. (8+2)

3. Managing Employee Performance and Training: Performance Appraisal & Performance Management -
Definition, Objective, Importance, Appraisal Process and Appraisal Methods. Why to measure performance and its
purpose. Performance Appraisal ¥s Performance Management, Potential Management. Training and Development -
Definition - Scope ~ Conceptual framework of Training and development of Employees, Role of Training in Crganizations,

10



Chetan.Sarwade
Signature


Chetan.Sarwade
Signature


Chetan.Sarwade
Signature



Subject 4: Corporate Social Responsibility & Sustainability

Semester IV i 408 ~ Corporate Social Responsibility & S inability

[ 2 Credits | trp: 2:0:0 [ Generic Elective — University Lavel

Course Outcomes: On successful completion of the course the learner will be able to

o COGNITIVE ABILITIES COURSE OUTCOMES

C0408.1 REMEMBERING Enumerate the differant concepts, 'egisiative provisions, environmental
aspects, best practices, complexity, scope, reports, social framework etc.
related to (SR, business ethics & sustainability development.

€0408.2 UNDERSTANDING Compare different CSR theories, cases, dimensions of Sustainability and
demonstrate @ multi stake ho'der perspective in viewing CSR, Business ethics
& Sustainability issues etc.

C0408.3 APPLYING Apply the different meodels, theories, apbroaches, cases etc. for
implementation & monitoring of (SR activities & Sustainability and its impact
on corporate culture & society at large.

C0408.4 ANALYSING Analyze the different reports, cases, various legal issues relating to CSR,
different sustainability reports and various nationa! and global initiatives
related to CSR, Business ethics & Sustainability.

C0408.5 EVALUATING Evaluate the leve! of commitment of different organizations to CSR, Business
ethics in attaining Sustainability development & show its competitive
advantages.

€0408.6 CREATING Create & Implement a CSR policy in attaining Sustainability development and

its impact on various stakeholders.

1. Corporate Social Responsibility: Fundamental Concepts, Nature and Significance of CSR.Principies of CSR:
Accountability-Transparency-Sustainability. Concept of Charity, Corporate Philanthropy, Difference between Charity
and Philanthropy, CSR as a key to business success. CSR as a Marketing and Brandingtoo! for the businesses, Strategic
advantage of CSR, Corporate Citizenship, and Sustainable Business. Other main aspects: CSR and Corporate Governance,
Environmenta: Aspects of CSR. Evolution and implementation of C3R in India. Best Global Practices of CSR, CECD
principles and CSR. CSR Projects: Conducting CSR activity by inveiving students at Institute level {5 + 1)

2. CSR Legislations in india: Section 135 of Companies Act 2013. Scope of (SR, Activities under schadule Vii,
Leadership and CSR. identifying the key Stakeholders of CSR, CSR & Triple Bottom Line- 3 aspects (Economic, Social, and
Environmental). Role of Public sector, Non Profit Organizations and Local se/f-Governments in implemeantation of CSR
projects. Contemporary issues andhurdies in CSR. Current Trends and Opportunities in CSR, inciuding a Strategic
Business tooi for sustainable Development. CSR and Business Ethics, Effect of Globalization on CSR, CSR Funds- Criteria
& Policies with legal framework. Case studies: Major CSR Initiatives. Project Work: interview of CSR head of any
Organization.  (5+1)

3. Intreduction to Sustainability & Sustainable Development: Definition & Concept of Sustainability & Sustainable
development, need, importance, education, Philosophical development, Gandhian Thought on Sustainable
Development, Sustainable Development and socia’ framework, equitable distribution, difference between sustainable
development and grean development, criticism, 17-Point charterunder United Nations agenda for Globa! Peace and
Sustainable Development — 2030. Sustainability report. Stakeholder Impact: Stakehoiders and the power they wield,
Reducing secio- environmental costs and risks: managing the downside, driving revenues and cresting intangible vaiue:
managing the upside. Cast Study — Bhutan Case for inclusive Growth on Environment protection and Reducing carbon
footprints, IKEA Company & Sustainability {5+1)

11
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